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Tradition 

Simplicity 

Pride 


Today's uniform clothing has been 
revolutionized by new fabric construction 
and weaving advancements. Gone are 
the days where comfort was sacrificed 
to achieve professional appearance. 

Lightweight Rhino-flex fabric, 
developed by Canadian mill 
Cleyn & Tinker, offers extraordinary 
durability and comfort. Uniform 
clothing made from Rhino-flex wool 
blend fabric reflects the professional 
appearance and attitude of those who 
protect us everyday. 

Wear a garment that projects your 
pride. 



RHINO-FLEX™ 



(JJ Nicholls 

Rhino-flex shirts and pants (54% polyester, 
44% wool, 2% Lycra) are available from 
R. Nicholls Distributors Inc. Other uniform 
accessories are also available. Contact us 
at 1 -888-442-9215 or visit our Rhino-flex 
website at www.rnicholls.com/rhinoflex 


fi 
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Rhino-flex is a trademark of CLEYN ^TINKER 







We are proud to support 
Policeand Fire Associations 
across North America 
through thesegreatevents.. 



Watch for these cause related 
events coming to your city: 


ALLSTARS BASEBALL BENEFIT 
BASEBALL BONANZA 
BATTLE OF THE BADGES HOCKEY 
CELEBRITY SLOW PITCH CHALLENGE 
ILLUSIONS MAGIC 'N MIRACLES 
LEGENDS ALIVE 

MINI-HOOPS BENEFIT BASKETBALL 
OLDTIMERS' HOCKEY CHALLENGE 
ROCK & COUNTRY SALOON 
SHRINE CIRCUS 
THE CAST OF BEATLEMANIA 
THE ROYORBISON STORY 
...AND MORE! 


Xentel DM Incorporated is 
North America's leader in profile 
enhancement for 
community-based organizations. 


1DM 

RPORATED 


For more information on any of our events, 
please call: 

Toll Free Toronto 1-877-534-2492 
Toll Free Calgary 1-800-661-0178 
or visit www.xentel.com 














SAmo 



For hard evidence, 
digital can make a big difference. 


If you're looking for super-clear 
pictures and other advanced 
functions for your surveillance 
system, go digital. 

The SANYO Digital Video 
Recorder replaces 
conventional tapes with a high- 
capacity 160 GB HDD* and 
supports Motion JPEG 
compression for high picture 
quality digital recording. You 
also get instant search with 
multiple modes, flexible PC 
network connection and Digital 
Video In/Out terminals for data 
transfer to and from a SANYO 
Digital Transport Duplex 
Multiplexer in a 
digital domain. 

This digital-to-digital 
connection minimizes signal 
deterioration and maximizes 
horizontal resolution with more 
than 520 TV lines in recording 
and playback. 


The SANYO Digital 
Video Recorder- 
a highly dependable 
surveillance system for hard 
evidence with precise, crystal- 
clear pictures. 

Visit www.sanyosecurity.com 
for more information. 

* With optional 160 GB HDD, recording 
capacity can be increased to 320 GB. 

A model with 80 GB is also available 
and allows recording capacity to be 
upgraded to 240 GB with an optional 
160 GB HDD. 


Built-in 160 GB HDD HDD Expansion Bay 



System Example 

Camera 1 to 16 

_ _ _ _ Analog 
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Digital Video 
Recorder 

DSR-3000P(lch.) 

DSR-3009P(9ch.) 

DSR-3016P(16ch.) 
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Digital Transport 
Duplex Multiplexer 

MPX-CD93P(9ch.) 

MPX-CD163P(16ch.) 


^ U TR I 1.800.BURTEK9 

Available at Burtek Systems Inc. www.burtek.com 
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MESSAGE DE LA PRESIDENTE 


By/Par la 

Commissioner/commissaire Gwen Boniface 


As your President, I am 

pleased to present you with the 
Spring/Summer edition of 
Canadian Police Chief Magazine. 

I'm sure you will enjoy this issue 
of our magazine, which includes a preview of 
the 2003 Halifax Conference and articles 
written by our members. I again invite you to 
provide feedback and ideas to ensure the 
future success of the magazine. 

The 98th annual CACP conference theme is 
"Changing Faces Facing Change." The profes¬ 
sional program promises to be extremely 
interesting, and the social program looks like 
it will truly provide the "Maritime 
Experience" for our families. We look forward 
to the hospitality of the Halifax Regional 
Police Service and the Province of Nova 
Scotia. 

The CACP has had an extremely exciting 
year and it has been very satisfying to see 
some of our initiatives and projects come to 
fruition, including the International Best 
Practices Project, the Cops/Commerce and 
Organized Crime Conference, the National 
Symposium on Family Violence, and the 
Forum Series on "Managing Risk in a High 
Risk Organization." The national office and 
the Informatics Committee are currently 
gearing up for the next conference on "Law 
Enforcement Information Partnerships, 
Making It Happen," November 24-26 in 
Montreal. I look forward to providing the 
membership with a full report on all CACP 
initiatives and activities at the annual con¬ 
ference in August. 

The Association continues to enjoy an excel¬ 
lent relationship with both the Department of 
the Solicitor General of Canada and the 
Department of Justice Canada. We had the plea¬ 
sure of meeting with Minister Cauchon at our 
Board Meeting in November 2002 and more 
recently with Minister Easter in March 2003. 
Items discussed with the Ministers were Extra- 
Provincial Jurisdiction, Lawful Access, Firearms 
Program, Canada's Drug Strategy, National Sex 
Offender Registry, and a National Strategy for 
Child Pornography. We look forward to further 


En tant que presidente, je 

suis heureuse de vous presenter 
['edition printemps-ete de La 
Revue des Chefs de police du 
Canada. Je suis convaincue qu'il 
vous plaira, avec son avant-gout du Congres 
2003, a Halifax, et Les articles rediges par nos 
membres. Je vous invite une fois de plus a 
nous faire des suggestions et des commen- 
taires pour assurer le succes de cette publica¬ 
tion. 

Le 98e Congres annuel de I'ACCP aura pour 
theme Changement de visage face au change- 
ment. Le programme professionnel sera des plus 
interessants, et le programme social nous pro¬ 
curer une veritable « experience maritime » 
pour nos families. Nous avons hate d'apprecier 
I'hospitaLite du Service de police regional 
d'Halifax et de la province de Nouvelle-Ecosse. 

L'ACCP a connu une annee extremement 
enthousiasmante, et plusieurs de nos projets 
ont porte leurs fruits, notamment celui des 
pratiques recommandees, la Conference sur le 
crime organise, le Symposium sur la violence 
familiale et notre serie de discussions sur « la 
gestion des risques. » Le siege social et le 
comite d'informatique se preparent a notre 
prochaine conference sur les « partenariats 
en information dans le domaine policier, pas- 
sons a Faction! » qui aura lieu du 24 au 26 
novembre a Montreal. J'ai bien hate de vous 
faire un rapport complet sur tous les projets 
et activites de I'ACCP, lors de notre congres 
national du mois d'aout. 

L'Association continue d'entretenir une 
excellente relation avec le Solliciteur general 
du Canada et le ministere de la Justice. Nous 
avons eu le plaisir de rencontrer le ministre 
Cauchon lors de la reunion du conseil d'ad- 
ministration, en novembre 2002, et plus 
recemment, le ministre Easter, en mars 2003. 
Nous avons notamment discute avec eux des 
interventions extraprovinciales, de Faeces 
legitime, du controle des armes a feu, de la 
strategic antidrogue, du registre des delin- 
quants sexuels et de la strategic nationale 
contre la pornographic infantile. Des rencon¬ 
tres com me celle-la sont extremement utiles 
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All you need in an authority motorcycle. 



The R1150RT provides you with every feature you might need on the job. 


Factory-installed features include: 

• ABS (Anti-lock Braking System) 

• Electronically adjustable windshield 

• Adjustable seat height 

• Heated grips 


Additional battery for emergency equipment 
Three-year unlimited kilometre warranty 
Three-year roadside assistance program 
BMW factory-equipped warning lights 
BMW factory-equipped sirens 


Also inquire about BMW’s other authority motorcycles. 


BMW Authority 
Motorcycles 

F650GSP 

R1150RT 

R1150RP 

K1200RSP 


O 


© BMW Canada Inc. “BMW” and the BMW logo are trademarks of BMW AG, used under licence by BMW Canada Inc. 


www.bmw.ca 

1-800-667-6679 


Motorcycles 








MESSAGE FROM THE PRESIDENT 

(continued) 



CALEA 


"Standards 

build trust" 
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YOUR FI RST CHOICE IN BODY ARMOUR 


PSP'j commllpntrtt to quality, design, rtiedtch and toting b 
apparent throughout the line of PROTECTED BY PSP armour, 
uniforms and accessories- Each product is rigorously tested to 
meet and exceed accepted industry standards and regulations. 


To assist in choosing the right protect;on for you., please contact 
your PiP sates representative for more information. 
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consultations on these and other issues 
that are important to you, our members. 
Meetings such as these are extremely bene¬ 
ficial in communicating our viewpoint and 
furthering the mandate of the Association. 

At this time it is with mixed emotions 
that I provide my last message as 
President of the CACP. As a result of the 
hard work and dedication of many, the 
yardsticks have been moved forward and 
we must all ensure that momentum is 
maintained. My term as President of the 
CACP has been extremely rewarding on a 
professional and a personal level. My 
heartfelt thanks to all members of the 
CACP for allowing me the privilege of 
being your President. ♦ 


“It has been very 
satisfying to see some 
of our initiatives and 
projects come to 
fruition.” 


MESSAGE DE LA PRESIDENTE 

(continue) 

pour communiquer notre point de vue et 
accomplir le mandat de ^Association. 

C'est malheureusement le dernier mes¬ 
sage que je redige a titre de presidente de 
L'ACCP. Le devouement et I'ardeur au tra¬ 
vail de nos membres ont permis de relever 
la barre et nous devons tous veiller a con- 
server notre elan. Mon mandat de presi¬ 
dente a ete extremement gratifiant, tant 
au point de vue professionnel que person¬ 
nel. Je remercie du fond du coeur tous les 
membres de I'association qui m'ont fourni 
cette occasion. ♦ 


«Plusieurs de nos 
projets ont porte leurs 
fruits.» 
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LEGAL COLUMN 


A recent arbi¬ 
tration award 
in the police 
sector analyzed 
the duty to 
accommodate in light of the new stan¬ 
dard imposed by the Supreme Court of 
Canada in its Meiorin decision. 1 The 
award in Re Halifax Regional Municipality 
and Municipal Association of Police 



By Lynda Bordeleau 


Personnel ("Halifax Award") 2 demonstrat¬ 
ed the extent to which police manage¬ 
ment will be required to modify the 
workplace on both a temporary and per¬ 
manent basis to accommodate a member 
of the police service. 

The Meiorin decision of the Supreme 
Court of Canada introduced onerous and 
far-reaching obligations on an employer 
regarding accommodation. As a result. 


employers may wish to reconsider and 
review their existing policies and stan¬ 
dards in this area. 

THE HALIFAX AWARD 

The grievor, a police constable, filed a 
grievance alleging that the removal of 
his status as a police officer and demo¬ 
tion from Constable to Court Officer con¬ 
stituted discrimination on the basis of 
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disability contrary to the collective 
agreement and the Nova Scotia Human 
Rights Act, R.S.N.S.1989 c.214 

The grievor was a 16-year veteran 
police officer suffering from hyperten¬ 
sion. The grievor had been placed on a 
work hardening program which was ter¬ 
minated in February of 2000. At that 
time, the medical prognosis as to 
whether the grievor could return to full 
police duties was unclear. The employer 
canvassed the ability of the grievor to 
perform the job functions of Court 


Officer. A medical report was prepared in 
2000 stating that the grievor would 
eventually be able to return to his 
duties as a Constable. The grievor was 
medically cleared to perform the func¬ 
tions of Court Officer and he assumed 
that work in March of 2000 and contin¬ 
ued to the date of the arbitration hear¬ 
ing. 

The Employer maintained the position 
that a police officer had to be capable of 
performing the essential function of pro¬ 
tecting the public. In other words, you 



If you can't, IA PRO will. 
That's because IA PRO lets 
you organize and analyze 
internal affairs data like 
never before. Not only 
does this leading software 
program efficiently track all 
incidents of errant behavior, 
it also alerts you when an 
individual crosses the line. 
A line you set. So don't risk 
losing your agency's 
luster to an inefficient 
information management 
system. Investigate IA PRO, 
the IA software program 
trusted by many of America's 
top law enforcement 
agencies. Visit 
www.iaprofessional.com or 
call 1-800-620-8504 for a 
free demo CD. 


Spot the 
tarnished 
one? 


Tapro 


Ever alert 


Canadian version 
now available 


A NEW STANDARD IN IA UNIT SOFTWARE 
FROM Cl TECHNOLOGIES INC. 


Police employers will be 
required to 

non-opera^na| police 
functions to determine 
whether (here is an ability 


to accommodate without 


Undue 



could not have a sedentary police officer. 
However, the arbitrator noted that there 
was evidence that the Employer routinely 
accommodated police officers by assign¬ 
ing them to non-operational police duties 
during periods of temporary disability. 
Such accommodations lasted for fairly 
extended periods and had been known to 
exceed a year in at least some instances. 
The Employer's position with respect to 
this form of accommodation was that 
there had to be a genuine expectation 
that the officer would be able to resume 
full operational duties within a reason¬ 
able time frame and that this was not 
clear with respect to the grievor. 

The Arbitrator found as a fact that 
the Employer adopted the following 
standards: 

Police officers who are disabled from 
performing full operational duties for an 
indefinite period of time cannot be per¬ 
mitted to retain their status as police 
officers and can only be accommodated, 
if at all, in civilian positions. Officers 
who are temporarily disabled from per¬ 
forming full operational duties may, 
however, be accommodated in non-oper- 
ational positions as police officers pro¬ 
vided they can supply satisfactory evi¬ 
dence that they are likely to be able to 
return to full operational duties within a 
reasonable period of time acceptable to 
the Employer. 

The standards were found to have 
complied with the collective agreement 
which stated that . . . "if members are 
not able to perform full operational 
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police duties they shall not maintain the 
status of a police officer." The issue then 
became whether or not the standard was 
discriminatory by applying the Meiorin 
three-step test. 

Step 1: Has the Employer estab¬ 
lished, on the balance of probabil¬ 
ities, that it adopted the standard 
for a purpose rationally connected 
to the performance of the job? 

The Arbitrator accepted that this part 
of the test had been met. The evidence 
demonstrated that the principal duty of 
a police officer was to engage in law 
enforcement activities which could 
involve physical confrontation and exer¬ 
tion. 

Step 2: Has the Employer estab¬ 
lished, on the balance of probabili¬ 
ties, that it adopted the particular 
standard in an honest and good 
faith belief that it was necessary to 
the fulfilment of a legitimate 
work-related purpose? 

The Arbitrator found that this part of 
the test had been met. The standard had 
been in place for a number of years. 
There was no indication that it was 
motivated by a discriminatory animus. 

Step 3: Has the Employer demon¬ 
strated, on the balance of probabili¬ 
ties, that the standard is reasonably 
necessary to the accomplishment of 
a legitimate work-related purpose 
by showing that it is IMPOSSIBLE to 
accommodate the grievor, or indi¬ 
vidual employees having a similar 
disability, without imposing undue 
hardship upon the Employer? 

Step 3 of the Meiorin test strongly 
reaffirmed the duty to accommodate. The 
critical question was found to have been 
whether the Employer had established 
that it was impossible to accommodate 
police officers who are temporarily dis¬ 
abled from performing full operational 
duties for an indefinite period by placing 
them in non-operational police posi¬ 
tions. The Employer was found to have 
taken positive and active steps to identi¬ 
fy a suitable position for the grievor. The 
difficulty was that the position was a 
civilian job at a reduced rate of pay. The 
Arbitrator found on the evidence that 


the Employer did not make any attempt 
to find a suitable position for the grievor 
which would enable him to retain his 
police officer status and a comparable 
rate of pay. This was due to the standard 
requiring the officer to be able to per¬ 
form full operational duties. 

The Arbitrator stated that the 
process of accommodation should not 
have been one of positional bargaining. 
One of the problems in the case was the 
lack of medical evidence in the hands of 
the decision-makers. 


The Arbitrator found that the evi¬ 
dence establishing a pattern of accom¬ 
modation of police officers who are 
unable to perform full operational duties 
for over a year without undue hardship 
made it difficult to argue that accommo¬ 
dating the grievor for more than a year 
would necessarily be impossible without 
undue hardship. 

The issue of undue hardship had to 
be determined on a case-by-case basis. 
The expected duration of the accommo¬ 
dation was only one of the many factors 


WE TURN AWAY 
CUSTOMERS EVERY DAY. 



Operation is a national action program designed to help retailers eliminate underage 
tobacco access. Operation I.D. is an initiative of Canada's Tobacco Companies and the 
Canadian Coalition for Responsible Tobacco Retailing. Since 1995, the retail rate of 
compliance with the laws restricting the sale of tobacco to minors has increased from 47.9% 
to 69.8%*. Congratulations to responsible tobacco retailers who turn away young customers 
every day. 


www.operationid.com 


*A.C. Nielsen Retailer Compliance Study 2000/01 
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to be taken into account. A fixed time 
limit would also have to be established 
on the basis of concrete facts and not 
impressionistic evidence. As a result, the 
Arbitrator found that the Employer had 
not demonstrated that it was impossible 
to accommodate the grievor by assigning 
him to a non-operational police position 
without incurring undue hardship. The 
third step of the Meiorin test had not 
been met. 

The standard was held to have been 
prima facie discriminatory because it 
treated police officers differently in 


their employment. The issue was remit¬ 
ted back to the employer to determine 
whether accommodation in a non-opera¬ 
tional position was available. 

CONCLUSION 

Police employers will be required to 
review non-operational police functions 
to determine whether there is an ability 
to accommodate without undue hard¬ 
ship. Arbitrators will require a police 
service to "cobble together" duties form¬ 
ing a new position. However, undue 
hardship will have been reached if the 


new position does not entail useful, pro¬ 
ductive work. The job must be a produc¬ 
tive one and not a "make-work" project. 
It still remains the prerogative of the 
employer to determine what work needs 
to be done. 

In a recent arbitration award in 
Ontario 3 , the Arbitrator presided over 
the accommodation of a 27-year police 
veteran suffering from degenerative disc 
disease. The grievor's request for accom¬ 
modation was denied as the grievor was 
unable to perform essential police duties 
and no other work was available. The 
Association argued that the employer 
ought to have considered three positions 
for the grievor, the first two of which 
were already occupied: Community 
Services Officer (CSO), Criminal 
Investigator (Cl) and a non-existent 
position, to be comprised of office 
duties drawn from different sources. 

The Arbitrator found that the grievor 
was capable of performing only seden¬ 
tary and undemanding physical duties. 
With respect to the CSO and Cl positions, 
the Arbitrator held that the modifica¬ 
tions necessary to accommodate the 
grievor's physical restrictions would have 
been so extensive as to transform the 
essential nature of the position and 
would have constituted undue hardship. 

The Arbitrator held that the police 
service was required at law to create a 
new "light duties" position. The 
Arbitrator noted that following Meiorin , 
the law had evolved from the position 
that the duty to accommodate did not 
require the employer to create a new 
position. The job must not be an unpro¬ 
ductive one. The Arbitrator stated that 
the tasks must be ones that the employ¬ 
er had itself identified as being required 
to be performed, not ones that it might 
wish to perform in an ideal world or that 
the association might hope that it would 
perform. ♦ 

1 British Columbia (Public Service 
Employee Relations Commission) v. 
B.C.G.S.E.U. (1999), 176 D.L.R. (4th) 1. 

2 ( 2 00 2), 105 L.A.C. (4th) 232 

(Outhouse, Q.C.) ** Decision subject to 
Judicial Review Application. 

3 Re Essex Police Services Board and Essex 
Police Association (2002), 105 L.A.C. 
(4th) 193 (Goodfellow). 



With today's new threats, it's hard to imagine what 
the next worse case scenario could be. And the 
only thing worse than not being able to imagine it, 
is not being able to stop it. With CrimeNtel, the 
original, built-from-the-ground-up intelligence 
software system, you can spot potential threats 
before they become a worst case reality. 

visit www.crimentel.com 
or call 1-800-620-8504 for a free demo CD 
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CHRONIQUE JURIDIQUE 


Le devoir 

d’accommodement 
apres Meiorin 



\ 


\ l: 


Les corps policiers devront examiner les fonctions policieres 
non operationnelles pour voir s’ils peuvent faire un 
accommodement sans creer de contraintes excessives. 




par Lynda Bordeleau 


Un arbitrage 
recent, dans Le 
secteur poLicier, a 
porte sur Le devoir 
d'accommodement 
a La Lumiere des 
nouveaux criteres 
imposes par La 
Cour supreme du 
Canada dans L'ar- 
ret Meiorin 1 . La 
sentence arbitraLe dans La cause de to 
Municipality regionale d' Halifax contre 
['Association des policiers municipaux (« La 
sentence HaLifax »)2 a demontre jusqu'ou 
Les cadres poLiciers devront aLLer pour mod¬ 
ifier Les conditions de travaiL dans Le cas 
d'une incapacity temporaire. 

L'arret Meiorin impose des obLigations 
etendues et coGteuses. C'est pourquoi iL 
serait utiLe de reviser Les poLitiques exis- 
tantes. 


L'ARBITRAGE D'HALIFAX 

Le pLaignant, un constabLe, avait Leve 
un grief, aLLeguant que sa retrogradation 


de constabLe a agent de La Cour constitu- 
ait une discrimination basee Le handicap, 
seLon La convention coLLective et a La Loi 
sur les droits de la personne de 
NouveLLe-Ecosse (R.S.N.S.1989 c.214). 

Apres 16 ans de service comme poLici¬ 
er, Le pLaignant souffrait d'hypertension 
arterieLLe. On L'avait assigne a des taches 
temporaires qui s'etaient achevees en 
fevrier 2000. Son pronostic d'aLors n'etait 
pas suffisamment cLair pour que L'on 
sache s'iL pourrait reprendre ses fonctions 
d'agent de poLice. L'empLoyeur a aLors 
etudie La possibiLite de Lui confier des 
fonctions d'agent de La Cour. Un rapport 
medicaL a ete redige, en 2000, decLarant 
que Le pLaignant pourrait eventueLLement 
reprendre son travaiL de constabLe. Le 
pLaignant a ete autorise par son medecin 
a accompLir immediatement Les fonctions 
d'agent de La Cour, qu'iL a assumees 
jusqu'a L'obtention de La sentence arbi¬ 
tra Le. 

L'empLoyeur a soutenu qu'un agent de 
poLice devait pouvoir accompLir sa fonc- 
tion essentieLLe de protection du pubLic et 


qu'iL ne pouvait pas demeurer sedentaire. 
L'arbitre a toutefois note que L'empLoyeur 
avait L'habitude d'affecter des poLiciers a 
des taches non operationneLLes pendant 
des periodes d'incapacite. Ces arrange¬ 
ments pouvaient durer assez Longtemps, 
depassant meme un an dans certains cas. 
L'empLoyeur defendait cette pratique en 
exp Li quant que L'on devait s'attendre a ce 
que L'agent puisse reprendre ses fonctions 
normaLes dans un deLai raisonnabLe, chose 
qui n'avait pas ete etabLie dans Le cas du 
pLaignant. 

L'arbitre a verifie que L'empLoyeur avait 
adopte La norme suivante : 

Les agents de poLice qui deviennent 
incapabLes d'accompLir integraLement Leurs 
fonctions pour une periode indefinie ne 
peuvent pas garder Leur statut de poLicier 
et seuLes des fonctions civiLes, tout au 
pLus, peuvent Leur etre confiees a titre 
d'accommodation. Les agents temporaire- 
ment incapabLes d'accompLir integraLe¬ 
ment Leurs taches habitueLLes peuvent 
toutefois etre assignes a des postes non 
operationneLs en conservant Leur titre de 
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policier a condition de demontrer qu'ils 
pourront reprendre Leurs fonctions nor- 
maLes dans un deLai raisonnable et 
acceptable aux yeux de I'employeur. 

On a etabli que ces normes etaient 
conformes a la convention collective, 
laquelle stipule que : « si des membres 
ne sont pas capables d'accomplir inte- 
gralement leurs fonctions de policier, ils 
ne doivent pas conserver leur statut d'a- 
gent. » La question a trancher etait done 
de savoir si cette norme etait discrimina- 
toire, en appliquant les trois criteres de 
I'arret Meiorin. 


Critere 1 : L'employeur a-t-il etabli, 
par preponderance des probabilites, 
qu' il a adopte cette norme dans un 
but raisonnablement relie au rende- 
ment professionnel ? 

L'arbitre a considere que ce premier 
critere avait ete rempli. La preuve demon - 
trait que la principale tache d'un agent 
etait de mener des activites policieres 
pouvant comprendre des confrontations 
physiques et des efforts importants. 

Critere 2 : L'employeur a-t-il etabli 
de fagon preponderante qu'il a 


adopte cette norme en ayant la con¬ 
viction honnete que cela etait 
necessaire a I'accomplissement d'un 
objectif legitime, relie au milieu de 
travail ? 

L'arbitre a determine que ce second 
critere avait ete rempli. La norme etait en 
vigueur depuis plusieurs annees. Rien 
n'indiquait qu'elle soit motivee par la dis¬ 
crimination. 

Etape 3 : L'employeur a-t-il demon- 
tre de fagon preponderante que la 
norme est necessaire a I'accom- 
plissement d'un objectif legitime, 
relie au milieu de travail, en mon- 
trant qu'il est IMPOSSIBLE d'accom- 
moder le plaignant ou d'autres 
employes ayant des incapacites 
similaires sans s'imposer des con- 
train tes excessives ? 

Le troisieme critere de I'arret Meiorin a 
reaffirme le devoir d'accommodement. La 
question determinante etait de savoir si 
I'employeur pouvait prouver qu' il etait 
impossible d'accommoder les agents de 
police temporairement incapables d'ac¬ 
complir leurs fonctions normales en leur 
confiant des postes policiers non opera- 
tionnels. On a etabli que I'employeur avait 
pris des mesures actives et positives pour 
trouver un poste convenable au plaignant. 
Malheureusement, le poste offert etait un 
emploi civil rapportant un salaire reduit. 
L'arbitre a trouve que I'employeur n'avait 
nullement tente de trouver au plaignant 
un poste lui permettant de conserver son 
statut et son salaire. Cela etait du a la 
norme voulant qu'un agent de police soit 
capable d'accomplir pleinement ses fonc¬ 
tions operationnelles. 

L'arbitre a declare que le processus 
n'aurait pas du entrainer de compromis 
sur le poste. L'un des problemes, dans ce 
cas, etait le manque de documentation 
medicale entre les mains des decideurs. 

Etant donne que I'on avait deja I'habi- 
tude de faire des accommodements pour 
les agents de police incapables d'accom¬ 
plir integralement leurs taches opera¬ 
tionnelles pendant plus d'un an, il deve- 
nait difficile de pretendre que I'on n'aurait 
pas pu accommoder le plaignant pour plus 
d'un an sans encourir de contraintes 
excessives. 

Cette question de la contrainte exces¬ 
sive devait etre determinee cas par cas. La 


TOUS LES JOURS, NOUS 
DISONS NON A DES CLIENTS. 


(TEST LA LDI 
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duree prevue des arrangements tempo- 
raires n'etait que L'un des nombreux fac¬ 
te urs a prendre en compte. On aurait aussi 
a etablir un delai maximum fixe sur La 
base de faits concrets et non de simples 
impressions. L'arbitre a done trouve que 
l'employeur n'avait pas demontre qu 'il 
soit impossible d'accommoder Le pLaignant 
en Lui confiant un poste policier non 
operationneL sans contraintes excessives. 
Le troisieme critere Meiorin n'avait done 
pas ete satisfait. 

La norme a ete jugee discriminatoire a 
premiere vue, car eUe traitait Les agents 
de fagon inegale. La question a ete ren- 
voyee a l'employeur pour qu'iL determine 
si un poste temporaire non operationneL 
etait disponible. 

CONCLUSION 

Les corps poLiciers empLoyeurs devront 
examiner Les fonctions policieres non 
operationnelles pour determiner s'iLs peu- 
vent confier des taches temporaires sans 
contraintes excessives. Les arbitres 
exigeront que Les corps poLiciers « assem- 
blent » des fonctions pour former un nou¬ 
veau poste. Toutefois, on aura atteint un 
degre de contrainte excessive, si Le nou¬ 
veau poste ne comprend pas un travail 
utile et productif. Le travail doit etre reel 
et non fictif. L'employeur conserve Le droit 
de determiner quelles sont Les taches a 
accomplir. 

Dans une sentence recente, en 
Ontario 3 , L'arbitre a statue sur Les accom- 
modements offerts a un policier en ser¬ 
vice depuis 27 ans, qui souffrait de 
degenerescence discaLe. La demande 
d'accommodement avait ete refusee, car 
Le pLaignant ne pouvait pas accomplir Les 
taches essentielles d'un policier et parce 
qu'aucun autre travail n'etait disponible. 
L'association a soutenu que L'employeur 
aurait du prendre en compte trois postes 
eventuels pour Le pLaignant, dont Les 
deux premiers etaient deja occupes : 
agent des services communautaires, 
enqueteur criminel et un poste non exis- 
tant, pouvant comprendre des taches 
administratives tirees de diverses 
sources. 

L'arbitre a trouve que Le pLaignant pou¬ 
vait uniquement accomplir des taches 
sedentaires et peu exigeantes sur Le plan 
physique. En ce qui concerne Les postes 
d'agent des services communautaires et 


d'enqueteur criminel, L'arbitre a conclu 
qu'il aurait fallu modifier La tache a tel 
point, pour tenir compte des restrictions 
physiques, que cela aurait affecte La 
nature essentielle des postes, creant des 
contraintes excessives. 

L'arbitre a concLu que Le corps de 
police etait oblige par la loi de creer un 
nouveau poste « allege. » L'arbitre a 
souligne que Le droit avait evolue a La 
suite de I'arret Meiorin et qu'il pouvait 
obliger L'employeur a tenter de creer un 
nouveau poste. Toutefois, ce poste ne doit 
pas etre improductif. L'arbitre a rappele 


que Les taches devaient deja avoir ete 
identifiers par L'employeur comme des 
taches reellement necessaires. ♦ 

Kolombie-Britannique (Commission des 
relations du travail dans la fonction 
publique) v. B.C.G.S.E.U. (1999), 176 
D.L.R. (4 th) 1. 

2 (2002), 105 L.A.C. (4 e) 232 (Outhouse, 
Q.C.) ** Decision sujette a un controle 
judicial're. 

3 Re Commission des services de police 
d'Essex et Association des policiers d'Essex 
(2002), 105 L.A.C. (4e) 193 (Goodfellow). 
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Dead time: 

And the winner is? 
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It's dark and damp. The steel cell bars 
seem to retain the ghosts and smells of 
the many previous residents, each tor¬ 
mented by the poor conditions and inhu¬ 
mane treatment tendered by uncaring 
and disinterested sentinels. It is difficult 
to sleep; the six-by-six steel reinforced, 
cement block room contains only a metal 
bed, no mattress. It's cold. The minimal 
light permeates through the single deep 
window at the top of the wall; at four 
inches wide it is hard to see the outside 
world. The only noises that interrupt the 
silence are the intolerable groan from a 
neighbour and the scratching of mice 
crossing the floor. They leave through 
the cell door to someplace better; any¬ 
where is better. No one cares, there are 
no rehabilitation programs, limited edu¬ 
cation opportunities, bad food and worst 
of all, restricted TV. 

And there you have it - is this the 
image of a Third World penal experience, 
or what inmates in Canada are trying to 
portray as their dismal existence held in 
pre-trial custody? An existence so 
degrading that if they can convince a 
judge they have survived through the 
medieval conditions of remand then they 
should be given extra credit on their 
subsequent sentence. How much is their 
time worth? The recent trend that seems 
to have begun in Ontario is seeing for¬ 
mulas perpetuated in which offenders 
are being given in excess of three times 
credit. In the case of R v. Kravchov 
[2002] O.J. No. 2172, Kenkel J. sen¬ 
tenced a repeat car thief to just one day 
in jail, ruling that the circumstances of 
his seven months in pre-trial custody 
dictated the time to be counted as a 24- 
month sentence. In a 2001 sentencing, 
three men convicted of robbing a jew¬ 
ellery store in Toronto were given sub¬ 
stantial credit because defence counsel 
was able to convince the judge their 
clients had sustained substantial hard¬ 
ship. Citing overcrowding and lack of 
regular exercise in the Don Jail, the 
judge provided enhanced credit in excess 
of 3:1. This credit was provided even 
after acknowledging the crime was a 
"violent robbery" against "vulnerable 
people" and the offenders had terrorized 


their victims with a 9-mm machine pis¬ 
tol from which one shot was fired (R v. 
Jabbour [2001] O.J. No. 3820). 

The examples are endless and hap¬ 
pening in each province across the coun¬ 
try. Where will the judicial roulette 
wheel stop? Will we continue to see the 
credit ratio increase to the point where 
more and more violent offenders walk 
out of the courtroom door on the day of 
sentencing? Is justice being served? 

It is clear that the Supreme Court of 
Canada endorses the appropriateness of 
credit for pre-disposition custody. In R v. 
Wust (2000), 143 C.C.C. (3d) 129, 148 
(S.C.C.) Arbour J. indicated that: 

In the past, many judges have given 
more or less two months credit for each 
month spent in pre-sentence detention. 
This is entirely appropriate even though 
a different ratio could also be applied, 
for example if the accused had been 
detained to trial in an institution where 
he or she has had full access to educa¬ 
tional, vocational and rehabilitation 
programs. The often applied ratio of 2:1 
reflects not only the harshness of the 
detention due to the absence of pro¬ 
grams, which may be more severe in 
some cases than in others, but reflects 
also the fact that none of the remission 
mechanisms contained in the 
Corrections and Conditional Release Act 
apply to that period of detention. "Dead 
time" is "real" time. The credit cannot 
and need not be determined by a rigid 
formula and is thus best left to the sen¬ 
tencing judge, who remains in the best 
position to carefully weigh all factors 
which go towards the determination of 
the appropriate sentence, including the 
decision to credit the offender for any 
time spent in pre-sentencing custody. 

The Criminal Code of Canada has also 
codified in section 719(3) the ability of 
a judge to provide credit for pre-trial 
custody. What is not in the Code , howev¬ 
er, is any mandatory obligation to pro¬ 
vide such credit. Section 719(3) is dis¬ 
cretionary - there is no mathematical 
formula for this calculation, leaving it to 
the trier of fact to provide credit, or not, 
after assessing the circumstances of each 
case. Though discretionary, courts 


appear to be providing excessive credit 
on a regular basis. 

In R. v. Rezaie (1996), 112 C.C.C. 
(3d) 97, 104-5 (Ont. C.A.), Laskin J.A. 
stated that: 

Although this section (CCC 719(3)) is 
discretionary, not mandatory, in my 
view a sentencing judge should ordinari¬ 
ly give credit for pre-trial custody. At 
least a judge should not deny credit 
without good reason. To do so offends 
one's sense of fairness. 

The question for the police communi¬ 
ty and general public goes to that 
notion of fairness. In the liberty con¬ 
text, is the denial of dead-time credit 
truly one that might offend an individ¬ 
ual's right? Keep in mind that over the 
past decade the police practice across 
the country has been to release, release 
and release. Being detained for any 
length of pre-trial time is reserved for 
those who are generally the architects of 

Why does the Canadian 
criminal justice system feel 
the obligation to treat those 
in pre-trial custody with 
Santa Claus generosity? 

their own fate - they are alleged to have 
committed serious crimes where bail is 
denied or their non-release is dictated 
through the Criminal Code (section 498 
(1.1), where amongst other grounds 
there may be concerns related to secur¬ 
ing or preserving evidence, preventing 
the continuation or initiation of a crimi¬ 
nal offence or, the most crucial from a 
public safety standpoint, to ensure the 
safety and security of any victim of or 
witness to the offence. 

Society needs to be protected and 
those protections within the Criminal 
Code clearly help in determining who 
should be released and who shall remain 
in pre-trial custody. The whole concept 
of pre-trial credit, taken to the extreme, 

(continued on page 20) 
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C'est un endroit sombre et humide. Les 
barreaux d'acier de La cellule semblent 
garder les fantomes et les odeurs des 
nombreux residents anterieurs, tous tour- 
mentes par les conditions mediocres et le 
traitement inhumain. On dort difficile¬ 
nient ; la cellule de deux metres sur deux 
ne contient qu'un lit metallique sans 
matelas. II fait froid. Un maigre filet de 
lumiere traverse I'unique fenetre profonde 
dans le haut du mur, a peine large de 10 
centimetres. Les seuls bruits rompant le 
silence sont les gemissements 
intolerables d'un voisin et les infimes pas 
de souris sur le plancher. Aucun pro¬ 
gramme de rehabilitation, tres peu d'oc- 
casions de s'instruire, une mauvaise nour- 
riture et - le pi re de tout - un acces 
Limite a la television. 

Est-ce la I'image du systeme carceral 
des pays du Tiers-monde, ou plutot ce que 
les prevenus canadiens depeignent 
comme leurs deplorables conditions de 


detention preventive ? Une existence 
tellement degradante, disent-ils, qu'elle 
devrait convaincre un juge d'en deduire la 
duree de leur sentence subsequente. Mais 
que represente ce temps au juste ? De 
plus en plus, en Ontario, on voit des con- 
damnes recevoir un credit egal a trois fois 
leur detention preventive. Dans la cause 
de R c. Kravchov [2002] O.J. No 2172, le 
juge Kenkel a condamne un voleur de 
voitures recidiviste a un seul jour de 
prison, decretant que sa detention 
preventive de sept mois devait etre comp- 
tee comme 24 mois de detention deja 
purgee. Dans un jugement rendu en 2001, 
trois cambrioleurs de bijouterie de 
Toronto ont regu un credit de temps sub- 
stantiel parce que leur avocat a convaincu 
le juge qu'ils avaient subi de mauvais 
traitements. Citant Lengorgement et le 
manque d'exercice a la prison Don, le juge 
a accorde des credits depassant meme le 
rapport de trois pour un. Et cela, meme 
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s'il a reconnu que ces criminels avaient 
commis un « cambriolage violent » contre 
des « personnes vulnerables » qu'ils 
avaient terrorisees avec un pistolet a 
repetition de 9 mm dont its avaient meme 
tire un coup ( R c. Jabbour [2001] O.J. No 
3820). 

La Liste d'exemples s'allonge dans 
toutes les provinces. Ou s'arretera la 
roulette judiciaire? Le ratio continuera-t- 
il d'augmenter au point ou de plus en 
plus de criminels violents sortent du tri¬ 
bunal avec un seul jour a purger? Rend-on 
vraiment justice? 

La Cour supreme du Canada endosse 
clairement le concept de credit pour le 
temps passe en detention preventive. 
Dans R c. I Wust (2000), 143 C.C.C. (3e) 
129, 148 (C.S.C.), le juge Arbour indique 
ceci : 

Beaucoup de juges ont deja accorde 
environ deux mois de credit pour chaque 
mois de detention preventive. Cela est 
tout a fait justifie meme si Lon pourrait 
appliquer un autre ratio, par exemple, si 
Laccuse a ete detenu dans une institution 
ou il n'avait pas acces a des programmes 
d'education et de rehabilitation. Le ratio 
courant de deux pour un reflete non 
seulement la durete de la detention 
preventive, qui peut etre plus grave dans 
certains cas que d'autres, mais aussi le 
fait qu'aucun des mecanismes contenus 
dans la Loi sur la detention et ia liberation 
conditionnelle ne s'applique a cette peri- 
ode. Le « temps mort » est un temps « 
reel. » Le credit ne peut pas etre deter¬ 
mine par une formule rigide, et Lon doit 
done laisser le juge en disposer, puisqu'il 
est dans la meilleure position pour 
soupeser tous les facteurs en cause. 

Le Code criminel du Canada precise 
aussi, a Larticle 719(3) qu'un juge est 
habilite a donner un credit pour la peri- 
ode de detention preventive. Cela n'a 
toutefois rien d'obligatoire. L'article 
719(3) accorde un pouvoir discretion- 
naire, sans aucune formule da calcul 
mathematique, ce qui laisse toute liberte 


au juge d'accorder ou non ce credit a la 
lueur des circonstances. Malgre cela, les 
tribunaux semblent accorder reguliere- 
ment des credits excessifs. 

Dans R. c. Rezaie (1996), 112 C.C.C. 
(3e) 97, 104-5 (Ont. C.A.), le juge Laskin 
declare : 

Meme si cet article (CCC 719(3)) n'a 
rien d'obligatoire, le juge devrait ordi¬ 
nal* rement accorder un credit pour la 
detention preventive, selon mon opinion. 
A tout le moins, il ne devrait pas refuser 
ce credit sans donner de bonnes raisons. 
Sinon, il manquerait d'equite. 

Cette question d'equite se pose done 
parmi le monde policier et les citoyens. 
Le fait de refuser un credit pour la deten¬ 
tion preventive porte-t-iL vraiment 
atteinte aux droits de la personne ? 
Souvenons-nous que, depuis une decen- 
nie, la pratique des policiers a ete de 
relacher et de relacher sans cesse. La 
detention prolongee avant un proces n'est 
reservee qu'a ceux ayant merite un tel 
sort : ce sont des personnes accusees de 
crimes graves pour lesquelles aucune cau¬ 
tion n'a ete fixee, ou dont la detention 
est dictee par le Code criminel (article 498 
(1.1)). On les detient, en autres, pour 
proteger les preuves, prevenir d'autres 
crimes ou, le plus souvent, pour proteger 
la victime et les temoins. Ces dispositions 
du Code criminel nous aident clairement a 
determiner qui doit etre relache ou non 
avant un proces. Le concept de credit 
pour le temps deja purge, pousse a Lex- 
treme, represente un gros lot pour les 
pires delinquants. Cela commence meme a 
empieter sur les peines minimales 
imposees par le Code criminel. Ce credit 
ne devrait certainement pas permettre de 
contourner des sentences minimales 
votees par le Parlement. Dans R. c. 
Arrance , [2000] S.C.J. No 21, le juge 
Arbour declare, au paragraphe 1 : 

J'ai determine, dans la cause Wust, 
qu'un juge peut accorder un credit pour le 
temps de detention deja purge avant le 
proces, meme si un tel credit fait en sorte 


qu'une sentence soit inferieure au mini¬ 
mum obligatoire, puisqu'il est dans Lin- 
tention du Parlement que toutes les sen¬ 
tences soient administrees de fagon 
coherente dans le contexte du regime 
penal du systeme de justice canadien. 

Certainement, lorsque le Parlement a 
decide d'accorder une certaine marge de 
manoeuvre aux juges, il ne voulait pas 
ainsi permettre d'eroder les sentences 
minimales qu'il a lui-meme votees. Sinon, 
cela reduirait Leffet dissuasif mis en 
place specifiquement pour de nombreux 
crimes graves. 

Etant donne que le Code criminel ne 
precise aucune formule pour le temps 
mort et que la plus haute cour du pays 
n'en propose pas plus, comment se fait-il 

Pourquoi le systeme 
de justice criminel canadien 
se sent-il oblige dejouer les 
pere Noel envers les in 
culpes detenus ? 

que Lon glisse vers des ratios de plus en 
plus eleves ? Pourquoi le systeme de jus¬ 
tice canadien se sent-il oblige de jouer 
les pere Noel envers les prevenus ? La 
theorie soutenant ce credit repose sur des 
racines historiques et la conviction des 
juges voulant que les detenus en attente 
de proces subissent un mauvais traite- 
ment. 

Dans un rapport prepare par GiLies 
Renaud ( Credit for Dead Time: An 
Examination , ADGN/RP - 110 (19 fevrier 
2001), les motifs en faveur d'un credit 
pour la detention avant le proces ont ete 
enonces comme suit: 

L'ABSENCE D'UN CADRE STATUTAIRE 
POUR CREDITER LE TEMPS MORT 

Ce point concerne Labsence de consid¬ 
eration de la detention preventive dans 

(continue a la page 23) 
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(continued from page 17) 

appears to be a lottery win for the worst 
of societal offenders. So much so, that it 
has begun to entrench on minimum sen¬ 
tences imposed by Criminal Code. 
Certainly, credit for pre-disposition cus¬ 
tody should not result in the effective 
circumvention of minimum sentences for 
which Parliament has provided. In R. v. 
Arrance, [2000] S.C.J. No.21, Arbour J. 
found at para. 1 that: 

I determined in Wust that a sentenc¬ 
ing judge may give credit for time 


served in pre-sentencing custody, even if 
that credit results in a sentence below 
the mandatory minimum, since this 
reflects the intention of Parliament that 
all sentences be administered consis¬ 
tently within the context of the criminal 
justice system's sentencing regime. 

Surely, when Parliament decided to 
allow certain discretions in providing 
judges some ability to provide pre-trial 
credit, they didn't intend for that dis¬ 
cretion to effectively erode the mini¬ 
mum sentence regime they themselves 


put in place. If they had, that intention 
would in essence mute the deterrence 
effect specifically put in place for many 
serious crimes. 

Given that the Criminal Code does not 
codify a formula for dead time and the 
highest court in the country will not 
support or advocate for a formula, how 
is it that the slippery slope continues to 
become steeper and the credit ratio larg¬ 
er? Why does the Canadian Criminal jus¬ 
tice system feel the obligation to treat 
those in pre-trial custody with Santa 
Claus generosity? The theory behind the 
credit lies in history and the court's 
belief that those held in pre-trial cus¬ 
tody are suffering a hardship. 

In a paper prepared by Gilles Renaud 
(Credit for Dead Time: An Examination, 
ADGN/RP -110 (February 19, 2001) the 
rationales for the rule of crediting pre¬ 
trial detention were set out in the fol¬ 
lowing points: 

THE ABSENCE OF A STATUTORY 
SCHEME TO CREDIT DEAD TIME 

This point surrounds the fact that 
legislative provisions for parole eligibili¬ 
ty and statutory release do not take into 
account time spent in pre-disposition 
custody. Generally an inmate obtains 
remission (time off for good behaviour) 
at a rate of one day off for each two 
days served. He can also apply for 
release on parole after serving one-third 
of his sentence. Parole is not automati¬ 
cally granted like remission is, but both 
are factors when determining what 
effect dead time should have on the 
sentence to be imposed. The logic 
(though flawed in the writer's opinion) 
is that since there is a credit regime in 
place for post-trial custody, pre-trial 
custody should have a similar regime as 
a matter of fairness. 

THE CONDITIONS AT THE JAILS ARE 
TRYING AND THERE IS AN ABSENCE 
OF PROGRAMS OF REHABILITATION 

This position seems to have been 
referred to in most cases involving pre¬ 
trial credit and revolves around the fact 
that many remand facilities do not ordi¬ 
narily provide educational, retraining or 
rehabilitation programs. This is seeming¬ 
ly where the term "dead time" comes 
from, and infers that if a remanded indi- 
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vidual is "bored" he should get his pre¬ 
trial bonus. To this concept Mr. Renaud 
takes the next logical step and in para¬ 
graph 30 of his paper supra indicates: 

Of course it would be ironic that an 
offender who enjoyed access to programs 
of education and rehabilitation and who 
took full advantage of these would be 
denied a measure of leniency, 2:1 credit, 
on the grounds of access to these pro¬ 
grams; the focus ought to be on the 
enhanced prospects for rehabilitation, it 
would seem. 

This observation is simple yet astute, 
and one which appears to have conve¬ 
niently been overlooked by the courts 
that are struggling to make sense of a 
practice that ostensibly defies good 
judgment. 

It is true that some remand facilities 
are not the Holiday Inn; in fact some, like 
the Don Jail in Toronto, are sub-standard 
and in dire need of expansion and renova¬ 
tion. One wonders though, what an indi¬ 
vidual thinks when committing a violent 
act. When pistol whipping a 79-year-old 
store owner for $10 in the cash drawer, 
did the accused put his mind to the fact 
that maybe, just maybe, he might get 
caught and have to spend time in a 
remand facility that was something less 
than a resort hotel? A fair assumption 
would be that the suspect didn't care 
about what might happen to his victim or 
himself if he got caught. It is only after 
he is detained with people like himself 
that he realizes life in remand isn't that 
comfortable and for that, society owes 
him something. The sad part about this 
derisory scenario is that judges are buy¬ 
ing into it and awarding extra credit even 
though in some instances the remand 
stay was orchestrated by the accused 
himself. Jabbour, supra at para 39. 

DEAD TIME IS A FORM OF 
PUNISHMENT AND TO NOT PROVIDE 
CREDIT MAY LEAD TO DISPARITY OR 
UNFAIRNESS 

The strong opinion projected by 
courts at all levels is that pre-disposi¬ 
tion custody is as much a blow to one's 
liberty as post-sentence custody, R v. 
McDonald [1998] 17 C.R. (5th) 1 (C.A.). 
While for the sake of argument that 
might be true, does that fact support 
the rationale for overcompensation? 


Even if you accept that pre-trial custody 
is a form of punishment, how far down 
the road do you go before you acknowl¬ 
edge the punishment was brought upon 
the offender by himself? To credit for 
time actually spent in pre-trial custody 


may be reasonable. To extend that credit 
any more is unjust to all those who 
believe that the justice system is for the 
protection of those outside the peniten¬ 
tiary walls. The disparity or fairness 
argument is capsulated by the thought 
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that ignoring pre-disposition custody 
can lead to unjust discrepancies between 
those in similar situations. Indeed, but 
where does the disparity occur, to the 
offender held in custody or to the simi¬ 
larly situated offender who does not get 
credit either because he took advantage 
of some rehabilitation programs or was 
initially released pending trial? Either 
way, the remedy is not to extend unrea¬ 
sonable credit to those unable to obtain 
pre-trial release. 

All being said, it appears that the 
judiciary, under the guise of fairness, is 
using the dead-time credit process as 
their own protest against the conditions 
in some remand facilities. Their protest, 
while well intentioned, has the effect of 
putting serious offenders on the street. 
The target of their discontent should not 
be society generally, but the provincial 
governments and the funding of remand 
facilities. 

In December 2002, the Department of 
Justice forwarded a sentencing docu¬ 
ment to Cabinet with some minor 
changes to the sentencing provisions of 
the Criminal Code. This was seen as an 
opportunity for the codification of pre¬ 
trial credit limits. The CACP, the 
Manitoba Association of Chiefs of Police 
and the Canadian Police Association 
joined forces in an attempt to have the 
document more substantially amend the 
sentencing provisions. The Department 
of Justice chose not to make the com¬ 
mitment that some indicate would have 
cost implications in the millions of dol¬ 
lars and instead decided to put forward a 
somewhat meaningless document con¬ 
taining minimal modifications. The 
CACP, CPA and MACP all recognize the 
reality of the pre-trial credit regime and 
understand that it is only through legis¬ 
lation that appropriate change can 
occur. The discussions will continue as 
the sentencing document works its way 
though the legislative process in the 
hope that the people who govern our 
country realize that an injustice is 
occurring and take steps to fix an unac¬ 
ceptable situation. 

How dark is dark? How dreary is 
dreary? The answers depend on who you 
talk to. The darker and drearier things 
are in pre-trial custody, the higher the 
dead-time lottery payoff. ♦ 
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(continue de la page 19) 

Les clauses d'admissibilite a la liberation 
conditionnelle. Les detenus obtiennent 
des reductions de sentence (pour leur bon 
comportement) a raison de un jour de 
moins pour deux jours de detention. Ils 
peuvent aussi demander une liberation 
conditionnelle apres avoir purge les deux 
tiers de leur sentence. Celle-ci n'est pas 
accordee automatiquement comme la 
reduction de peine, mais ces deux regimes 
deviennent des facteurs lorsque Lon veut 
determiner Leffet du temps mort sur une 
sentence. La logique (meme si elle est 
fautive selon Lauteur de cet article) est 
que Lon doit avoir un systeme de credits 
pour la detention avant-proces par mesure 
d'equite puisqu'un tel systeme existe deja 
pour la detention apres le proces. 

DURETE DES CONDITIONS DE 
DETENTION ET ABSENCE DE 
PROGRAMMES DE REHABILITATION 

Cet argument invoque dans la plupart 
des cas de credit pour le temps purge 
avant un proces, s'appuie sur le fait que 
de nombreux etablissements de detention 
preventive ne fournissent aucun pro¬ 


gramme d'education, de recyclage ou de 
rehabilitation. C'est de la, semble-t-il, 
que vient le terme anglais « dead time » 
ou « temps mort » en frangais. On pre¬ 
sume que si un prevent] « trouve le temps 
long, » il devrait obtenir un boni pour 
cette detention. M. Renaud pousse cette 
logique un cran plus loin dans le para¬ 
graphs 30 de son rapport supra : 

Bien sur, il serait ironique qu'un con- 
damne ayant eu acces a des programmes 
de formation et de rehabilitation se voie 
refuser un credit de deux pour un a cause 
de ces memes programmes; on devrait 
plutot promouvoir, semble-t-il, des pro¬ 
grammes de rehabilitation ameliorees. 

Cette observation simple, mais astu- 
cieuse, semble avoir ete mise de cote par 
les tribunaux qui ont du mal a justifier 
une pratique allant ostensiblement a I'en- 
contre du simple bon sens. 

Il est vrai que certaines installations 
de detention preventive n'ont rien d'un 
Holiday Inn. En fait, certaines, comme la 
prison Don de Toronto, ont un criant 
besoin d'expansion et de renovation. On 
se demande, cependant, a quoi pense une 
personne lorsqu'elle commet un acte vio¬ 


lent. Pendant qu'il tirait du pistolet sur 
un proprietaire de commerce de 79 ans 
pour lui voler les 10 $ de son tiroir- 
caisse, Laccuse a-t-il songe au fait que 
peut-etre il pourrait se faire prendre et 
purger du temps dans un etablissement 
de detention qui n'a rien d'un centre de 
villegiature ? On peut supposer que le 
suspect n'accordait aucune importance a 
son sort ou a celui de sa victime. Ce n'est 
qu'apres avoir ete detenu avec ses sem- 
b Lab Les qu'il comprend que la vie en 
detention avant un proces n'est guere 
confortable et que, a cause de cela, la 
societe a une dette envers lui. Le plus 
triste, dans ce scenario derisoire, c'est 
que les juges mordent a Lappat et accor- 
dent un credit supplementaire meme si, 
dans certains cas, la detention preventive 
a ete orchestree par Laccuse lui-meme. 
Jabbour, supra au paragraphe 39. 

LA DETENTION AVANT LE PROCES 
EST UNE FORME DE PUNITION, ET 
L'ABSENCE DE CREDIT POURRAIT 
CREER DES DISPARITY 

L'opinion fortement projetee par les 
tribunaux de tous les niveaux veut que la 
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detention avant un proces represente 
autant une perte de Liberte que ceUe qui 
suit Le prononce de La sentence, comme 
on L'a vu dans La cause R c. McDonatd 
[1998] 17 C.R. (5e) 1 (C.A.). Supposons 
que ceLa soit vrai, faut-iL pour autant 
surcompenser ? Meme si L'on accepte 
L'idee vouLant qu'une detention avant 
proces soit une forme de punition, ne 
doit-on pas reconnaitre que cette puni¬ 
tion est Le resuLtat des actes du con- 
damne Lui-meme? IL est peut-etre 
raisonnabLe de crediter Le temps deja 
purge avant un proces. Toutefois, tout 
ajout a ce credit est injuste envers ceux 
qui croient que Le systeme judiciaire sert 
a proteger Les citoyens. L'argument de La 
disparity ou de L'equite est couronne par 
La pensee qu'une mise de cote du temps 
de detention avant Le proces peut creer 
des disparites injustes envers Les person- 
nes se trouvant dans des situations simi- 
Laires. Effectivement, mais ou se trouve 
cette disparity ? PenaLise-t-eLLe Le con- 
damne en detention ou ceLui qui n' 
obtient pas de credit parce qu'iL a pu 
profiter d'un programme de rehabilita¬ 


tion ou qu'iL a ete reLache avant Le 
proces ? Dans un cas comme dans L'autre, 
Le remede est de ne pas accorder un 
credit deraisonnabLe a ceux qui n'ont pas 
pu etre Liberes avant Leur proces. Somme 
toute, iL sembLe que Le systeme judici¬ 
aire, pretextant L'equite, utilise Les 
credits de temps deja purge comme une 
forme de protestation contre Les condi¬ 
tions de detention preventive a certains 
endroits. Meme si eLLe est bien intention- 
nee, cette protestation a pour effet de 
Liberer des crimineLs dangereux. Au Lieu 
de penaLiser La societe, ces juges 
devraient s'en prendre aux gouverne- 
ments provinciaux et au manque de 
financement des etabLissements de 
detention des prevenus. 

En decembre 2002, Le ministere de La 
Justice a soumis au cabinet un docu¬ 
ment comportant queLques changements 
mineurs par rapport aux cLauses penaLes 
du Code criminet. On a vu La une occa¬ 
sion de codifier des Limites au credit de 
temps deja purge. L'ACCP, L'Association 
des chefs de poLice du Manitoba et 
L'Association canadienne des poLiciers se 


sont unies pour tenter de faire amender 
pLus substantieLLement Les cLauses 
penaLes. Le ministere de La Justice, 
preferant eviter des promesses qui 
auraient coute des miLLions de doLLars 
seLon certains, a decide de proposer un 
document sans grand effet, qui ne con- 
tenait que des modifications minimes. 
L'ACCP, L'A PC et L'ACPM recon naissent 
toutes Le regime de credit pour temps 
deja purge comme un fait accompLi et 
comprennent que seuLe une Loi peut 
apporter un changement approprie. Le 
debat se poursuivra a mesure que ce 
document cheminera a travers Le proces¬ 
sus LegisLatif. Nous esperons que nos 
gouvernants se rendront compte de L'in- 
justice actueLLe et prendront des 
mesures pour corriger une situation 
inacceptabLe. 

A queL point Les conditions de deten¬ 
tion preventive sont-eLLes sordides? Tout 
depend de La personne a qui on Le 
demande. PLus La detention des 
prevenus est jugee crueLLe, pLus iLs 
ramassent Le gros Lot en credit de temps 
deja purge. ♦ 
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"The dynamics of human 
performance span many 
boundaries. Successful leaders 
and world-class sports coaches 
both need to know how to get 
the best out of people. Every 
manager needs to coach and can 
benefit from being coached." 

- Silken Laumann, four-time 
Olympian and World Champion rower 


What does Rowing 
have to do with Policing? 

Olympic rower Silken Laumann impresses officers with her leadership message... and arm muscles! 


By Sandra Hamilton 

Last April, Silken Laumann under¬ 
took an exciting new challenge. Chief 
Larry Gravill had invited her to address 
the Waterloo Regional Police Service. 
Although Laumann had been a profes¬ 
sional speaker for 10 years, she had 
never addressed a police group and 
thought long and hard about how to 
connect with this new audience. 
Working with Constable Carol McKay, 
Laumann learned about the challenges 
facing the officers and developed a pre¬ 
sentation about overcoming adversity 
and coping with organizational change. 

Laumann addressed two groups of 
100 officers over two days, speaking at 
the end of the first day and at the 
beginning of the second. Police Chief 
Gravill said, "The facilitators and I both 
noticed that the group from the second 
day had a marked change of attitude to 
the entire conference. Silken opened the 
minds of our members, setting a climate 
for greater problem solving in the facili¬ 
tation sessions that followed." 

Constable McKay said, "Silken is a 
powerful speaker capable of affecting 
attitudinal change. She impressed us 


with her incredible story and physical 
presence - and her arm muscles certain¬ 
ly did not go unnoticed!" 

A recommendation from Chief Gravill 
led to an invitation to speak at The 
Canadian Association of Chiefs of Police 
Forum Series held in Victoria last 
November. 

POLICE CHIEFS SURPRISED TO HEAR 
"I LOVE YOU" IN PRESENTATION 

Laumann's topic for this elite group 
was Leadership. She chose to focus on 
compassion in leadership and shared 
techniques used by world class sports 
coaches to motivate, overcome fear and 
build dynamic teams. Laumann's world 
famous former rowing coach, Mike 
Spracklen, credits his success with a 
punishing training regime and genuinely 
caring about his athletes. When 
Laumann told how his pre-Olympic pep 
talk consisted of three words, "I love 
you," the Chiefs knew this was not their 
usual conference material. 

"We're human and we need to receive 
seven times more encouragement than 
criticism to thrive, to think creatively 


and to drop our natural defences. People 
don't care what you know, until they 
know that you care," said Laumann. 

When NFL Coach Bill Parcels wrote the 
inaugural "Different Voice" column for 
The Harvard Business Review in December 
2000, it was in recognition of the salient 
lessons that leading thinkers from outside 
the world of business have for business 
executives; a dynamic that has not gone 
unnoticed by James Clemens, a leader- 
ship-learning specialist at The Centre for 
Management Development in Ottawa. 

Last October, Laumann addressed the 
inaugural workshop of an 18-month 
executive leadership program. Said 
Clemens, "In planning the event it was 
our hope that Silken would be able to 
provide a passionate message about 
what it takes to lead people to achieve 
things in an environment of both 
tremendous support and adversity. We 
were not disappointed. Laumann deliv¬ 
ered a message of compassion with com¬ 
passion. It is a message that is right on 
target for what we are trying to achieve 
in the development of Public Service 
leaders. Namely, that compassion is of 
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Introducing the Excursion™ Pro... 



The Toughest Flashlight on Earth. 


FEATURES 


We Support 

CACP 



- Patented Tektite Technology 

-19 brilliant white LED lamps with 100,000+ hour 
life rating 

- Solid-state lamps resist breaking unlike traditional 
incandescent and Halogen bulbs 

- Save money on batteries with 1/5 the energy 
consumption of standard lights 

- Machined from solid bar stock aluminum, 

much tougher than the usual thin-walled tube stock 

- Custom optics boost light output by 40% 

- Depth rated to 1,000 feet with double O-ring seal 

- Each 3 D cell flashlight individually serial numbered 


Order factory-direct today. TEKTITE - There’s no substitute! 


Please call 609-656-0600 or visit our website at www.tek-tite.com. 

Tektite Industries, Inc. 309 North Clinton Avenue,Trenton, NJ 08638 USA 
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CER 


“An Emergency Response Supplier” 


Police - Fire - Ambulance - Government - and Private Security 


“We carry products that - SERVE & PROTECT YOU - Our Customers” 



Don Watch Jane Watch 


Canada Wide 1-800-236-0892 

Fax (519) 364-2510 E-mail: protect@log.on.ca 

Ontario 
Associates 


Max Wood Rick Houston 

888-424-4496 Fax 519-364-2510 Sales Associate for Ontario and W. Canada 

E-mail: protect@log.on.ca 800-236-0892 Fax 519-364-2510 

E-mail: rhouston99@home.com 

Quebec 
Associates 


Tom Reeves Yvon Bergeron 

877-913-4345 Fax 450-658-8667 877-913-4345 Fax 450-658-8667 

E-mail: qpe@videotron.ca E-mail: qpe@videotron.ca 

O.P.S. Inc. carries only well known brand name products 

Flying Cross By Fechhmmer - Rocky Shoes & Boots - Streamlight - Canadian Body Armour 
Neese Rainwear - Raines - Hatch Gloves - Bolder Technologies - Beaconway Technology 
Saunders - Ripp - Stop Stick Ltd. - W.L. Gore & Associates, Inc. 

Forensic Ident Cover-Up - Muir Cap & Regalia 

Canadian Distributor for Cyclone and Slugmaster Unloading Stations: Cyclone: Portable Slugmaster: Fixed 

From Head to Toe O.P.S. Inc. is your supplier 
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LLOYD LIBKE 

LAW ENFORCEMENT 

DISTRIBUTORS 

19 INGRAM DRIVE 
TORONTO, ONTARIO 
M6M 2L7 

PHONE: 416-242-3257 
FAX: 416-242-2829 


WE ARE OFFERING CANADIAN AGENCIES THE 
BEST AMMUNITION PRODUCTS, PRICE AND 
CUSTOMER SERVICE. 


’WINCHESTER 
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40 SMITH & WESSON 

180 GR. "V SERIES RA40T 

RANGER "T" SERIES 

— MAXIMUM — 
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"WINCHESTER 

LAW ENFORCEMENT 



28 SPRING/SUMMER - PRINTEMPS/ETE 2003 








































« Les leaders efficaces et les 
entraineurs sportifs de classe 
mondiale doivent apprendre a 
obtenir le meilleur rendement 
possible de leurs poulains. 
Chaque cadre doit entrainer son 
personnel et peut avoir lui- 
meme besoin d'un entraineur. » 

- Silken Laumann, titulaire de 
quatre medailles olympiques et 
championnats mondiaux en aviron 


Quel est le rapport entre 
I’aviron et le travail policier? 

La rameuse olympique Silken Laumann impressionne bien des agents par son message sur le leadership... et par ses bras muscles! 


par Sandra Hamilton 

En avril dernier. Silken Laumann a releve 
un nouveau defi enthousiasmant. Le chef 
Larry Gravill Lava it invitee a pron oncer 
une conference au Service de police 
regional de Waterloo. Conferenciere 
depuis 10 ans, eLie ne s'etait jamais 
adressee a un groupe de policiers, et elle 
a longtemps reflechi a son message. En 
collaboration avec le constable Carol 
McKay, Mme Laumann s'est familiarisee 
avec les defis que doivent relever les 
agents, et elle a prepare un expose sur la 
fagon de surmonter I'adversite et de 
s'adapter au changement organisationnel. 

Silken Laumann s'est adressee a deux 
groupes d'une centaine d'agents. Le chef 
Gravill a declare : « Nous avons remarque 
que le second groupe avait change d'atti- 
tude pour tout le reste du congres. Silken 
a cree un climat plus propice a la resolu¬ 
tion de probleme. » 

Le constable McKay ajoute : « Silken 
est capable de provoquer des change- 
ments d'attitude. Elle nous a impression- 
nes par son histoire incroyable et sa 
prestance - ses bras muscles ne sont cer- 


tainement pas passes inapergus ! » 

Une recommandation du chef Gravill a 
mene a une invitation a parler lors d'un 
forum de I'ACCP a Victoria, en novembre. 

UNE « DECLARATION D'AMOUR » 
SURPRENANTE POUR LES CHEFS DE 
POLICE 

Silken Laumann a choisi de traiter de 
la compassion des leaders et des tech¬ 
niques utilisees par des entraineurs de 
classe mondiale pour motiver les gens, 
surmonter les craintes et batir des 
equipes dynamiques. L' entraineur d'avi- 
ron de Mme Laumann, Mike Spracklen, 
s'est fait une reputation internationale 
avec son regime d'entrainement tres 
severe, mais empreint de compassion. 

« Nous sommes tous humains, et avons 
besoin de recevoir sept fois plus d'encour- 
agements que de critiques si nous voulons 
nous developper, penser de fagon imagi¬ 
native et Laisser tomber nos defenses 
naturelles, » a poursuivi Mme Laumann. 

Quand I'entraineur Bill Parcels de la NFL 
a redige sa premiere chronique « Different 


Voice » pour la Harvard Business Review , 
en decembre 2000, il a choisi de souligner 
les legons que les penseurs peuvent livrer 
aux dirigeants d'entreprise. Ce fait a egale- 
ment ete remarque par James Clemens, 
specialiste en formation des leaders au 
Centre for Management Development 
d'Ottawa. 

En octobre dernier. Silken Laumann a 
prononce une conference a I'atelier inau¬ 
gural d'un programme de 18 mois destine 
a des hauts dirigeants d'entreprise. James 
Clemens raconte : « Nous esperions que 
Silken puisse livrer un message passion- 
nant sur les qualites necessaires pour 
diriger et reussir des projets dans un 
environnement ou Lon rencontre a la fois 
un support formidable et une grande 
adversite. Nous n'avons pas ete degus. 
Mme Laumann a bien livre son message 
de compassion. C'est un message qui 
touche droit dans le mille lorsque Lon 
veut former des leaders au service du 
public. La compassion a une importance 
primordiale pour donner un cote humain 
au leadership. Nous devons montrer de 
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primary importance to the human side of leadership and the 
love we must have for those who choose to follow us. The 
response from our participants was overwhelmingly positive. 
For many, it was her address that helped them to articulate 
what they want to achieve in their development as leaders." 

Ontario Provincial Police Commissioner Gwen Boniface said, 
"Silken Laumann was considered a high point by many of the 
conference delegates; a breath of fresh air, very inspiring, emo¬ 
tional and compassionate. In fact, the Chiefs were sufficiently 
impressed and surprised by Laumann that they voted her to be 
one of the most notable presenters at the three-day Police 
Chiefs and Executives Educational Symposium." 

Commissioner Boniface has already engaged Laumann to 
speak at this year's OPP Commissioners Conference in October. 

For over 15 years, Laumann trained upwards of six hours a 
day with more than a dozen coaches. Their ability to commu¬ 
nicate, support and inspire her varied enormously. With her 
signature down to earth style and humour, Laumann tells her 
incredible story and shares the techniques learned from some 
of the world's best coaches - techniques of tremendous value 
to leaders in policing today. ♦ 

Silken Laumann is Canada's most recognizable female athlete 
and one of our most inspirational leaders. She has found the par¬ 
allel between coaching for championship performance in sport and 
coaching for excellence in business to be a strong one. Laumann 
speaks upwards of 20 times a year to major corporations across 
North America, www.silkenlaumann.com 


L'amour envers ceux qui choisissent de nous suivre. Les reactions 
des participants ont ete tres positives. Beaucoup ont declare 
que ce discours Les avait aides a exprimer ce qu'ils desiraient 
atteindre dans leur perfectionnement de leader. » 

La commissaire de la Police provinciale de I'Ontario, Gwen 
Boniface, a declare : « La conference de Silken Laumann a ete 
consideree comme I'un des moments forts du colloque : un vent 
d'air frais, tres inspirant, emouvant et plein de compassion. En 
fait, les chefs ont ete tellement impressionnes et surpris par Mme 
Laumann qu'ils ont vote pour elle comme I'un des conferenciers 
les plus remarquables de ce symposium de trois jours. » 

La commissaire Boniface a deja embauche Mme Laumann 
pour prononcer une conference au Colloque des commissaires de 
I'OPP, en octobre. 

Silken Laumann s'est entrainee plus de six heures par jour, avec 
plus d'une douzaine d'entraineurs en 15 ans. Leur capacite de com- 
muniquer, de la soutenir et de I'inspirer variait enormement d'une 
personne a I'autre. Avec son style plein de bon sens et son humour, 
Mme Laumann raconte son histoire incroyable et presente les tech¬ 
niques des meilleurs entraineurs du monde - des techniques qui 
ont une valeur enorme pour les cadres policiers d'aujourd'hui. ♦ 

Silken Laumann est I'athlete feminine canadienne la plus 
reconnue, et I'un de nos leaders les plus inspirants. Elle a trouve 
le parallele entre I'entrainement sportif et I'entrainement a l'excel¬ 
lence dans le monde des affaires. Elle prononce plus de 20 con¬ 
ferences par annee dans de grandes entreprises d'Amerique du 
Nord. Voir: www.silkenlaumann.com 


ACCIDENT INVESTIGATOR’S TEMPLATE 



Designed by Northwestern University. Used by many 
police forces and accident investigators in Canada. Use 
this template to quickly prepare scale maps of accident 
situations, to calculate speeds from skid distances, to 
estimate stop and acceleration distances, to get square 
roots of numbers, and to measure angles and grades. 
Size: 4" x 10". 19 page instruction booklet also included. 


6720SN1000: Imperial Template .$38.75 

6720SN1000M: Metric Template .$38.75 


Regional Master Standing Offer E60PS-010046/011/PS and 
E60PS-010048/000/PS 

VISUAL PLANNING CORPORATION 


Call Free USA & Canada (800) 361-1192 Fax: (888) 563-8730 
URL: http://www.visualplanning.com E-mail: info@visualplanning.com 
MONTREAL, QUE. - (514) 739-31 16 - Fax: (514) 739-0085 
6805 Boul. Decarie, H3W 3E4 

MISSISSAUGA, ONT. - (905) 629-7397 - Fax: (905) 629-3938 
3071 Universal Drive, L4X 2E2 
OTTAWA, ONT. - (61 3) 563-8727 - Fax: (613) 563-8730 
880 Wellington Street, Suite 1, KIR 6K7 
VANCOUVER, B.C. - (800) 361-1192 - Fax: (888) 563-8730 


Forensic Investigation Courses 


K 


Opportunities. Flexibility. Choices. 

Enhance your skills with BCIT's Forensic 
Investigation courses in the areas of 
Economic Crime, Computer Crime and 
Forensic Science. 

• Weeklong and online courses to fit 
your schedule. 

• Take courses for professional 
development or work towards a 
certificate or degree. 

Full program details available at 
http://nobel.scas.bcit/forensic 
forensic@bcit.ca or 604.412.7436 


r -=^==. 

BRITISH COLUMBIA 

E 

INSTITUTE OF TECHNOLOGY 

~—-— _- 

) A POLYTECHNIC INSTITUTION 


30 SPRING/SUMMER - PRINTEMPS/ETE 2003 




















CACP BULLETIN BOAR 
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Share Your Experience - 
2005 will be the 150th 
Anniversary of Policing in Ottawa 

The Media Project Team of the Ottawa Police invites you to 
share your story of policing in the City of Ottawa. Submissions 
will be considered for publication in local media pieces 
throughout the year 2005. The articles will serve to enhance our 
relationship with the communities we serve by providing a 
closer look at our history and our people. Themes of the stories 
can include contributions of former Police Agencies, points of 
view, significant milestones, special interests, innovations, or 
anything that will be of interest to the public and will serve the 
public in getting to know us better. 

Story outlines: 

• will be accepted as of 01 May, 2003 

• should be approximately 200 words long 

• should include references or other sources of information 
to support it 

• may include photos, or memorabilia, please indicate if you 
have these 

• can be in French or English 

• can be emailed to MyStory@ottawapolice.ca or mailed to 
"My Story," P.0. Box / CP 9634 Station T, Ottawa, ON, 
K1G 6H5. 

Contact us at 613-236-1222 ext 6651. Project Team Leaders: 
S/Sgt Alain Bernard and Sgt. Tessa Youngson-Larochelle 

We look forward to hearing from you; share a part of our 
history! 

Join us in the Celebration of the Evolution of an 
Outstanding Police Service. 


Communiquez votre experience - 
2005 marque le 150e anniversaire 
du Service de police d'Ottawa 

L'Equipe du projet mediatique du Service de police d'Ottawa 
vous invite a communiquer vos antecedents policiers dans la ville 
d'Ottawa. Les presentations seront considerees pour publication 
dans les medias locaux pendant I'annee 2005. Les articles 
serviront a accentuer nos relations avec les collectivites que nous 
servons en exposant de plus pres nos gens et nos antecedents. Les 
themes des articles peuvent comprendre des contributions 
d'anciens organismes policiers, des opinions, des etapes 
d'im porta nee, des interets speciaux, des innovations, ou tout ce 
qui peut etre d'interet pour le public et qui peut I'aider a nous 
connaitre davantage. 

Details sur les articles : 

• ils seront acceptes des le ler mai, 2003 

• ils devraient avoir environ 200 mots 

• ils devraient comprendre des references ou d'autres 
sources d'information de soutien 

• ils peuvent comprendre des photos ou des souvenirs, 
veuillez preciser dans ce cas, 

• ils peuvent etre en anglais ou en frangais 

• ils peuvent etre envoyes par courrier electronique a 
MyStory@Ottawapolice.ca ou par la poste a « My Story » 
(ma version), C.P. 9634, succursale T, Ottawa, ON, K1G 6H5 

Communiquez avec nous en composant le 613-236-1222, poste 
6651. Les chefs de I'equipe du projet sont le sergent d'etat-major 
Alain Bernard et le sergent Tessa Youngson-Larochelle. 

Nous apprecierons votre retroaction. Ouvrez a chacun un volet 
de not re histoire! 

Participez aux celebrations de devolution d'un service de 
police remarquable. 


Upcoming Events 

98th Annual Conference - "Changing 
Faces Facing Change" 

August 24 - 27, 2003, Halifax, Nova Scotia 
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Canadian Police and Peace Officers' Memorial Service - 
September 28, 2003, Parliament Hill, Ottawa, Ontario 


CACP Executive Forum Series - "Managing Risk in a High Risk 
Organization" 

November 2 - 5, 2003, Banff, Alberta 


Law Enforcement Information Partnerships "Making It Happen" 
November 24 - 26, 2003, Montreal, Quebec 


Order of Merit of the Police Forces / 

L'Ordre du merite des services de police Commissioner Giuliano 

Zaccardelli, Principal 
Commander of the Order and 
Her Excellency the Right 
Honourable Adrienne Clarkson , 
Governor General of Canada. For 
further details on the 2003 
Investiture see the Police Chief 
newsletter coming in July. 

Le commissaire Giuliano 
Zaccardelli , commandeur 
principal de I'Ordre et Son 
Excellence la tres honorable 
Adrienne Clarkson , Gouverneure 
generale du Canada. Consultez 
le Bulletin des chefs de police , 
numero de juillet, pour obtenir 
des details sur la ceremonie 
honorifique 2003. 
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NEW PRODUCTS 


NOUVEAUX PRODUITS 


Police Guide to Search and Seizure 

The Hon. James A. Fontana & M. David Keeshan 

This 4" x 7" guide provides law enforcement professionals 
with comprehensive guidance on search and seizure law from a 
respected judge who is Canada's leading expert on the topic. From 
understanding the basic requirements for putting together a valid 
Information to executing a warrant for obscene publications or 
seizing e-mail records, the Police Guide to Search and Seizure 
delivers the legal and practical knowledge you need to make the 
right decisions. 

All this is provided to you in a book that fits into your pocket 
or glove compartment. 

Coverage includes: 

• Obtaining and executing search warrants - information 
required and supporting documents 

• Who may execute search warrants and when 

• Disposition and management of seized goods 

• Law relating to warrantless searches and telewarrants 

• Limits of searches incidental to arrest 

• Personal and vehicle searches 

• Technical and electronic surveillance 

• Seizure of bodily fluids 

• Search and seizure of firearms 

$45 + GST • 0 433 43966-1 • 440 pages • March 2003 • 
Softcover 

To order: Call 1-800-668-6481 Online: www.lexisnexis.ca 


Police Guide to Search and Seizure 

L'hon. James A. Fontana et M. David Keeshan 

Ce petit ouvrage de 4 po x 7 po donne des conseils concernant 
Les perquisitions et saisies. II est redige par un juge reconnu dans 
tout le Canada pour son expertise en La matiere. On y couvre 
toutes Les connaissances legates et pratiques necessaires pour 
prendre Les bonnes decisions, en commengant par La preparation 
d'un rapport vaLide jusqu'a L'execution d'un mandat pour saisir des 
publications obscenes ou des registres de courriel. 

Tout cela dans un format pouvant aller dans La poche ou dans 
Le coffre a gants. 

Parmi les themes: 

• Obtention et execution des mandats - information requise et 
pieces justificatives 

• Qui peut executer une perquisition et quand 

• Disposition et La gestion des biens saisis 

• Perquisitions sans mandat et mandats d'ecoute telephonique 

• Limites des fouilles reliees a une arrestation 

• Fouilles sur La personne et dans un vehicule 

• Surveillance electronique et technique 

• Prelevement de fluides organiques 

• Perquisition et saisie d'armes a feu 

45 $ + TPS • 0 433 43966-1 • 440 pages • Mars 2003 • Reliure 
souple 

Commandes : Telephone 1 800 668-6481 
En ligne : www.Lexisnexis.ca 
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Evenements a venir 

98e Conference annuelle - 
« Changement de visage faire 
face au changement » 
du 24 au 27 aout 2003, Halifax (Nouvelle- 
Ecosse) 

La 26e Commemoration des policiers et 
agents de La paix canadiens - Le 28 
septembre 2003, Colline du Parlement 
Ottawa (Ontario) 

Serie de tribunes des cadres de L'Association 
canadienne des chefs de police 
- « La gestion du risque dans un organisme a 
risque eleve » 

du 2 au 5 novembre 2003 - Banff (Alberta) 

« Concretiser » les partenariats de 
I'information sur I'application de la loi 
du 24 au 26 novembre a Montreal (Quebec) 
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C anada’s railway police, in cooperation with the Canadian 
Association of Chiefs of Police, have begun implementing 
railway accident investigation guidelines to ensure there is 
a national standard for federal, provincial and municipal police 
forces investigating crossing collisions and trespassing 
incidents along the nation’s freight and passenger railways. 

he guidelines are in effect in Ontario and Quebec now, 
and will be extended across Canada by year-end. For more 
information, contact the railway police at 
(CPR) 800.716.9132, (CN) 800.465.9239 
or visit our website at www.direction 2006 .com. 


in Lifesaver 
i Gareautrain 















PLATINUM SPONSORS 



Canadian Bankers Association 
Royal Canadian Mounted Police 
Microsoft Canada 
National Defence 
Sears Canada Inc. 

GOLD SPONSORS 

Atlantic Police Academy 
Canadian Corps Commissionaires 
Saint John Police Force 
Vancouver Police Department 
Versaterm Inc. 

Nova Scotia Department of Justice 

Ford of Canada 

Solicitor General of Canada 

Bank of Canada 

Medtronic of Canada 

Canada Post 

Operation I.D. 

Sun Microsystems of Canada Inc. 

Youth Justice 

Aliant 

CBU Publications Ltd. 

SILVER SPONSORS 

Dalhousie University 
Sobeys 

Martin & Levesque / Blauer Canada 
Canadian Assoc, of Police Educators 
IKON Office Solutions, Inc. 

IBC - Investigative Services 
CN Police 

Mercer Human Resource Consulting 
Hi-Tec Intervention 


Host Chiefs Welcome Message 

Dear Fellow Colleagues, 

On behalf of Chief David McKinnon and myself, Halifax Regional Police invites you to the 
98th Conference of the Canadian Association of Chiefs of Police. We look forward to 
welcoming delegates, along with your companions and other family members, to Halifax 
from August 24-28, 2003. 

The Organizing Committee has an exciting conference planned for all involved! For 
delegates, we have an informative plenary schedule planned around the theme of Changing 
faces - facing change , to reflect our multicultural society and the changing role of policing 
in Canada. Delegates will have ample time to visit the trade show during the first three 
days of the conference to peruse the exhibitor booths to see innovative products and 
services in policing. 

For companions and youth, we have developed a family program that showcases the best of 
Halifax and allows family members to explore the shops, the sea and all that the city has 
to offer. 

Our social program is designed for delegates and companions alike, using venues that will 
showcase our Maritime heritage and hospitality. Pier 21, renowned as 'Canada's historic 
soul,' will play an integral role in our social calendar and illustrate the historical 
significance of Halifax as a gateway to change. Come enjoy the Opening Ceremonies at 
Purdy's Wharf, Family Night at Pier 21 on the waterfront, and the Gala Awards Night at the 
World Trade & Convention Centre. You won't want to miss the Closing Ceremonies at the 
Chief's Maritime Celebration at Pier 22. 

I know you will want to be a part of this extraordinary conference, and encourage you to 
register online at www.cacp2003.com, or print the registration form and forward it to our 
CACP 2003 Organizing Committee. You can always reach us toll-free at 1-866-496-CACP 
(2227) or locally at (902) 496-CACP (2227). 

Yours Truly, 


Canadian Bankers Association 
Royal Canadian Mounted Police 
Microsoft Canada 
National Defence 
Sears Canada Inc. 

GOLD SPONSORS 

Atlantic Police Academy 
Canadian Corps Commissionaires 
Saint John Police Force 
Vancouver Police Department 
Versaterm Inc. 

Nova Scotia Department of Justice 

Ford of Canada 

Solicitor General of Canada 

Bank of Canada 

Medtronic of Canada 

Canada Post 

Operation I.D. 

Sun Microsystems of Canada Inc. 

Youth Justice 

Aliant 

CBU Publications Ltd. 

SILVER SPONSORS 

Dalhousie University 
Sobeys 

Martin 8< Levesque / Blauer Canada 
Canadian Assoc, of Police Educators 
IKON Office Solutions, Inc. 

IBC - Investigative Services 
CN Police 

Mercer Human Resource Consulting 
Hi-Tec Intervention 


Sgt. Peter Astephen 
Conference Vice-Chair 


CONTACT 



Phone: (902) 490-4763 
Fax: (902) 490-5114 


Frank A. Beazley 
Acting Chief of Police 
Halifax Regional Police 


e-mail: 

astephpe@region.halifax.ns.ca 
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c h g n gi rttjFa tes fac i n gch a flge 



www.cacp2003.com 

HOTE 

Chef David P. McKinnon 
Police regionale d'Halifax 

1975, me Gottingen 
Halifax (Nouvelle-Ecosse) 
Canada B3J 2H1 

PRESIDENT DU CONGRES 

Chef adjoint par interim 
Chris McNeil 


Mot de bienvenue du chef hote 


Chers collegues. 


COMMANDITAIRES PLATINE 

Association des banquiers canadiens 
Gendarmerie royale du Canada 
Microsoft Canada 
National Defence 
Sears Canada Inc. 


Je vous invite au 98e Congres de IACCP au nom du Service de police regional d'Halifax du chef 
David McKinnon. Nous avons hate d'accueillir les delegues ainsi que leurs families, du 24 au 
28 aout, 2003. 

Le Comite organisateur a planifie un congres enthousiasmant! Nous avons prevu une pleniere 
tres instructive sous le theme Changement de visage , face au changement qui reflete notre 
societe multiculturelle et le role en pleine evolution des services policiers au Canada. Les 
delegues auront beaucoup de temps pour visiter I'exposition pendant les trois jours de ce 
congres et d'y decouvrir les produits et services innovateurs de nos exposants. 

Nous avons egalement prevu un programme familial qui presentera les meilleurs attraits 
d'Halifax et qui permettra d'explorer les magasins, le rivage et tout ce que cette ville peut 
offri r de meilleur. 

Notre programme social mettra en relief notre hospitalite et notre patrimoine maritime. Le 
Quai 21, renomme comme « Lame historique du Canada, » occupera une place centrale dans 
notre calendrier social et illustrera le role historique d'Halifax comme porte du changement. 
Venez admirer les ceremonies d'ouverture au quai Purdy's, la Soiree familiale au Quai 21 et la 
remise des prix au Centre de congres et de commerce international. Surtout, ne manquez pas 
la ceremonie de cloture au Quai 22. 

Je suis convaincu que vous voudrez tous participer a ce congres extraordinaire, et je vous 
encourage done a vous inscrire en Ligne a www.cacp2003.com, ou a imprimer le formulaire 
d'inscription et a I'envoyer au Comite organisateur ACCP 2003. Vous pouvez toujours nous 
telephoner sans frais au 1 866 496-CACP (2227) ou localement au (902) 496-CACP (2227). 

Cordialement, 


% 


/H 


Frank A. Beazley 
Chef de police interimaire 
Police regionale d'Halifax 


COMMANDITAIRES OR 

Academie de police de I'Atlantique 
Corps des commissionnaires du Canada 
Forces policieres de Saint-Jean 
Service de police de Vancouver 
Versaterm inc. 

Ministere de la Justice de la 
Nouvelle-Ecosse 
Ford Canada 

Solliciteur general du Canada 
Banque du Canada 
Medtronic Canada 
Societe canadienne des postes 
Operation I.D. 

Sun Microsystems of Canada Inc. 

Youth Justice 
Aliant 

CBU Publications Ltd. 

COMMANDITAIRES ARGENT 

Universite Dalhousie 
Sobeys 

Martin & Levesque/Blauer Canada 
Association canadienne des educateurs 
policiers 

IKON Solutions de bureau inc. 

Services d'enquete IBC 
Police du CN 

Conseiller en ressources humaines Mercer 
Hi-Tec Intervention 
Service canadien du renseignement de 
securite 

Motorola Canada Limited 
Oland's Brewery 

CONTACT 

Sgt. Peter Astephen 

Conference Vice-Chair 

Telephone : (902) 490-4763 

Telecopieur : (902) 490-5114 

Courriel: astephpe@region.halifax.ns.ca 
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> Low Cost 

> Light Weight 

> Input & Output to 
video & computer 

www.tekgear.co 


> Day & Night Operation 

> IR Illumination 

> 1 OX digital zoom 

® 204.988.3001 




I 7525 rue de la Paix 
Mirabel, QC J7J 1M3 

www.canrep.com 

Tel.: (450) 434-9898 
Fax: (450) 434-6996 


Exclusive Canadian Distributor For: 





"I Night Vision 
Lighting Systems 

• gL £ 

f • Aircraft & 

— ^ ==m = \ ^■Instruments 

-J- 5, i ^^quipment Control 






Panels 




PFLA3ER-VQLPE 

CORPORATION 


»Stabilized Binoculars 

»Video Data 
Transmission Systems 



ARBOR MEMORIAL SERVICES INC. 

Cemetery • Funeral Services • Cremation 

2 Jane Street, Toronto, Ontario M6S 4W8 


Call for your FREE 
“Guide to Planning Ahead” 

1 - 800 - 268-1504 


“Providing Solutions for Law Enforcement & Public Safety” 

SPEED TRAK Elite Radar Alcohol Breath Test Systems 

SPEED LASER Lmn 

On-Site Drug Test Systems 

l-TRAK In-Car Video 

Rapid Medical Diagnostic Tests 

Traffic Measurement 

Biohazard Collection Kits 

dav TECH 

Phone: (800) 331-5815 

Web: www.davtech.ca 

Fax: (613) 253-0023 

E-mail: sales@davtech.ca 



Photography, Digital Imaging 
and Video Specialists 


OjgitrL 



Toll Free 1-800-461-7960 
E-mail: commercial@henrys.com 


Our commercial department 
stands ready to help with 
your imaging needs 


Visit us at www.henrys.com 


• OHIRRON 

Suppliers of law enforcement equipment since 1964. 

(Please request a copy of our new 2003 catalog.) 


(Main Office) 

3549 N. Vermilion St. 
Danville, IL 61834-1070 
Phone: 1.800.223.2097 
Fax: 1.888.223.3235 


(Chicagoland Retail Location) 
17W689 Roosevelt Rd. 
Oakbrook Terrace, IL 60181 
Phone: 1.800.782.8674 
Fax: 1.630.629.2682 


E-mail: Oherron@soltec. net Website: www. oherron. com 
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2003 CACP Conference / Congres ACCP 2003 


TRADE SHOW EXHIBITOR LIST & FLOOR PLAN - 
HALIFAX METRO CENTRE 

The CACP Organizing Committee has confirmed more than 115 
Exhibitors for the Trade Show, which will run in concert with the con¬ 
ference. The Trade Show is open to delegates on August 24 from 1200- 
1600, August 25 from 0900-1600 and August 26 from 0900-1200. 
Members of policing and security-related organizations are invited to 
attend during select times, provided you can show proper identifica¬ 
tion. Join us from 1330-1600 on August 24 and 25. 


LISTE DES EXPOSANTS ET PLAN DE LA SALLE - 
HALIFAX METRO CENTRE 

Le comite organisateur a confirme plus de 115 exposants au salon qui 
sera tenu en marge du Congres de TACCP. Le salon ouvrira de 12 h a 
16 h le 24 aout, puis de 9 h a 16 h le 25 et de 9 h a 12 h le 26. 

Les membres d'organismes de police et de securite seront invites pen¬ 
dant des periodes exclusives, a condition de presenter leur carte d'iden- 
tite. Soyez des notres de 13 h 30 a 16 h les 24 et 25 aout. 



Mctrn Ccnftc 


150 kiosques de 10 pi 
32 ovales 10 
Prepare le 23 avril 2002 


150-10ft x 10 ft Booths 
32 Ovals 10 

Prepared April 23, 2002 


Internet Cafe 
Cybercafe^ 


Stand Pipe 

Borne fontaine Fhe Exit / Sortie de secours 


Fire Exit / Sortie de secours 


Freight Elevator to WTCC 
Monte-charge vers le WTCC 


Box Office Grill 
Casse-croute 


Box Office 
Guichet 


Trade Show Office & Lounge 
"Bureaux et salle de repos du salon 


Meeting Room C 
Salle de reunion C 


Entrance from WTCC 
Acces de reunion C 


Fire Exit / Sortie de secours 


Fire Exit / Sortie de secours 


Show Storage 
^angement 


urefeit / Sortie de secours 
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EXHIBIT0R/EXP0SANT B00TH/KI0SQUE 

ADT Securitv Services Canada Inc. 322 

ESRI Canada 

318 

National Missing Children Services 

307 

AGN0VI Corporation (High Point) 

105 

Evin Industries 

216 

National Police Services 

306,308,310 

Advance Interactive Systems 

900,901,902 

FAT's Inc 

706 

Naylor 

510 

Alubox 

309 

Fintrac 

414 

Ontario Sex Offender Registry 

708 

Atlantic Police Academy 

413 

Ford of Canada 401,403,500,502 

Operation ID 

615 

Atlantic Police & Security Supply Ltd. 

217 

Fred Deeley Imports Ltd. (Harley Davidson) 

807 

Pacific Safety Products 

333 

Bank of Canada 

1004 

Garda of Canada 

415 

Panasonic 

709 

Blue Line Magazine 

1003 

G. E. Ion Track 

209 

Primex Security Systems 

311 

BMW Motorrad Canada 

711 

General Dynamics Canada 

505 

Printrak Motorola 

707,806 

Brault & Bouthillier 

713 

GlobalStar Canada 

320 

P. W. Allen 

214 

Business Watch International Inc. 

609 

Glock 

210 

Qunara 

412 

CACP 

512 

GM Defence 

313 

R. Nichols 810,811,812,813,814,815,816,817,818,819 

CACP Traffic Committee 


Gordon Contract Uniform & Safety Footwear 

407 

RCMP Quarterly 

702 

CALEA 

408 

Groen Brothers Aviation 

104 

Second Chance Body Armour 

605 

Canada Law Book 

704 

Hi Tec Intervention 

409 

Shred-It 

504 

Canadian Centre for Justice Statistics 

714 

Highway Help Program 

— 

Sierra Wireless 

604 

Canadian Firearms Centre 

405 

Insurance Bureau of Canada 

1005 

Simtech (Simmunition) 

515,614,1001,1002 

Canadian Journal of Police & Public Safety 

700 

12 

410 

Solutions 

317 

Canadian Police College 

_ 

Law Enforcement Torch Run 

200 

Stop Tech 

215 

Canadian Police Research Centre 

304 

Maritect 

606 

Symbol Technologies Canada 

904 

Canadian Safety Equipment 

1000 

Martin & Levesque 

607 

Teletron 

611,613 

CanRep Inc. 

501 

McKenzie Marketing 

903 

Templar 

400 

Code 3 

212,312 

MD Charlton 

419,514 

Transport Canada 

1006 

CVDS 

315 

Med-Eng Systems Inc. 

314 

University of College of Cape Breton 

416 

Dack's Shoes Ltd 

319 

Medtronic Physio-Control 

513 

Vancouver Police 

411 

Dav Tech 

508 

Mega Tech 

507 

Versaterm Inc 

506 

Decatur Electronics Inc. 

715 

Mercury Marine 

321 

Viking Metals 8i Marine 

603 

Diaphonics, Inc. 

710 

Michaels of Oregon 

211 

Whelan Canada 

509,511,608,610 

Dictaphone 

406 

Microsoft Canada 

906,907 

Youth Justice 

213 

Eurocopter 

808,809 

Mine Safety Appliances Co. (MSA) 

417 

Zee Medical Services 

418 


National Crime Prevention Centre 

316 
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This Exhibitor List is current as of May 2, 2003. 
Void la liste des exposants en date du 2 mai, 2003. 































































































































































TEST 1 - The Ice Test: The pistol was completely frozen into a 
one-foot square block of fresh water ice with the magazine in place. 
After 60 days the ice was broken away, the pistol left to thaw and 100 
shots were fired in ten-round strings from the single magazine. 

Results: 100 rounds 0 malfunctions 


TEST 3 - The Mud Test: The pistol was then completely dunked 
in and doused with thick, runny river mud. After one quick shake, 
ten ten-round strings were fired from the original magazine. Though 
the pistol never shed all the mud, it did not malfunction. 

Results: 100 rounds 0 malfunctions 


TEST 4 - The Water Test: Fully loaded, the Gl7 was then 
submerged in fresh water to a depth of three feet. After one hour, 
it was retrieved and immediately fired. This sequence was repeated ten 
times for a total of 100 shots. The pistol never malfunctioned. 

Results: 100 rounds 0 malfunctions 


TEST 5 - The Chemical Degreaser Test: The G17 was then 
field stripped and completely degreased at all factory-specified 
lubrication points with a chemical degreaser until it was bone dry. 
After re-assembly, it was immediately fired 100 times. 

Results: 100 rounds 0 malfunctions 


TEST 2 - The Dirt Test: The G17 was caked, covered and buried 
alive in soils of various consistencies. From dry dust to sand and 
clay to moist gritty riverbank, the G17 never missed a beat. After 
each in a series of five abuses 100 rounds were fired. 

Results: 500 rounds 0 malfunctions 


TEST 6 - The Tire Test: The pistol was placed on a gravel lot 
and repeatedly run over from every direction by a large SUV. The 
truck was then parked on top of the loaded GLOCK and left for 
one hour. The pistol was retrieved and fired another 100 times. 


For Europe, Africa, 
Middle East 

GLOCK Ges.m.b.H. 
Nelkengasse 3 
A-2232 Deutsch-Wagram, 
Austria 

Tel. (43) 2247 90 300 
Fax. (43) 2247 90 300 312 


For USA, Canada 

GLOCK, Inc. 

6000 Highlands Parkway 
Smyrna, GA 30082 USA 
Tel. (770) 432-1202 
Fax. (770) 433-8719 


For Asia, Australia 

GLOCK (H.K.) Ltd. 

Unit 3102, China 
Merchants Tower, 

Shun Tak Centre 

168-200 Connaught Road 

Central 

Hong Kong 

Tel. (852) 2375-3858 

Fax. (852) 2654-7089 


For Latin America, 
Central America, 
Caribbean 

GLOCK America N.V. 
Plaza Independencia 831, 
Office 802 

CP 11100 Montevideo 
Uruguay 

Tel. (598-2) 902 22 27, 
902 22 28, 902 22 29 
Fax. (598-2) 902 22 30 


Results: 100 rounds 0 malfunctions 


www.GLOCK.com 

GLOCK and the GLOCK “G” are trademarks registered with the 
U.S. Patent and Trademark Office. The design of the GLOCK 
pistol is the exclusive trademark and trade dress of GLOCK, Inc. 


For further information on GLOCK products please contact 
your local dealer or regional GLOCK office. © GLOCK, Inc. 2003 
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ORIGINAL 


Sportshoc Comfort - Tactical Performance 


"I purchased a pair of SWAT boots from a 
dealer in BC last month. I was initially 
concerned whether they would be wide 
enough, but I am impressed with the fit. 
They are much wider and more comfortable 
than the RCMP issue footwear. In addition, 
they feel more like an athletic shoe, and 
very light also. I will tell everyone I know 
how wonderful SWAT boots are." 

Cst., Rossland RCMP Detachment 

"I would like to thank Original S.W.A.T. 
for finally making a boot for the hard 
working cop out on the street who 
demands the best from their equipment. 
These boots make you feel like you’re 
walking on air." 

Sgt., Sherkston, Ontario 

www.swatboot.com 


For Dealer or Product Information, please contact us by phone 
at 905.4S3.7D0d or Email at info?:swathoot.com 




CHIME PREVENTION Rt^ ARDS 

When it comes to rewarding kids.... Buckle Up and Shop 
at “LAST LOGOS INC.” We have 20 years’experience in the industry of proudly 
supplying Forest Service L Fire Halls with AFFORDABLE PRODUCTS THAT KIDS LOVE. 

Due to popular demand we now offer Crime Prevention Reward items! 

«e e sam p/ es _ , ^ _ t a'oS ueS 


LAST LOGOS INC. 

CALL US: 1-800-664-9833 FAX US: 604-463-1940 
EMAIL US: LOGOS@LASTLOGOS.COM 

www. pr eventionconnection. com 


Consultants VFP Inc. 

‘Mobile radio (voice & data) network design and site construction” 
‘Conception de reseaux de radio mobile (voix et data), et construction de site’ 


p'/SUMMER - PRINTEMPS/ETE 2003 


Vice President, Business Development 
Phone: (514) 917-7063 
Fax: (450) 628-2124 
jean.dionne@vfp.ca 
www.vfp.ca 


available upon request 
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Qunara Inc. 

1969 Upper Water Street 
Suite #2200 
Halifax, NS 
1-888-783-5555 


Do you need to increase access 
to corporate systems and enhance 
the delivery of online information, 
while maintaining a high level of 
security? 


www.qunara.com 


2003 Canadian Association 
of Chiefs of Police Conference 

August 24 - 27 

Halifax Metro Centre 

Visit Qunara and Symantec at Booth #412! 

^ Symantec. 


See a demonstration of our 
Q*SignOn Solution using Q«Sync 
at the conference, and learn how. 


Qunara 


Aquila Software 

Hie Source lor Law tnforcemeni Software 


Bar Code Systems for Tracking Asset Inventory 
and Material Distribution Management 
Ideal for Quartermasters and Regional Office Managers 


ATS - Asset Tracking System 


■ Ideal for tracking personal issues, 
computers and equipment 

■ Record assignment, return and service information 

■ Track evidence or file movement 


Law Enfnrccmmu re-cord keeping 

tor individual officers and departments 

‘CRIMCASE- Pro9 r 5d 
Gang Irak 3-1 
Mug File Pro S.D 

Visa Lj$ at htLp:tfwww.L:riiTi[:3£e.£)0A1 

An Evolution CO is Available by request 

Aquila Software 
P. O. Box 540207 
Lake Worth. FL. 33454-0207 

Toll Free: 380-773-5238 
FAX: 501-439-5409 
E-Mi>il; tcpimffrSailtttaSd tWi 

ViiS Hj^UrChjrp! AUlfX 


SMS - Stores Management System 


■ Automate transaction activities in Quartermaster 

■ Improve inventory accuracy, cut cost and increase work efficiency 

■ Simplify cost chargeback generation and issue history reporting 


Fully integrated with bar code readers 
and portable handheld terminals 


Call Austech at 1-877-371-4958 

for more information and free software demo 


Visit Our Website at www.barcode-system.com 


Austech Development Inc., 703 Evans Ave. 
Suite 107, Toronto, ON M9C 5E9 


Tel.: 416.621.5151 ■ Fax: 416-621-4668 
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BUYERS' GUIDE & TRADE LIST 

GUIDE DES ACHETEURS ET 


LISTE DU SECTEUR D'ACTIVITE 


AMMUNITION 

LLoyd Libke Law Enforcement 

Sales.26,28 

R. Nicholls Distributors 
Inc.Inside Front Cover 

AUDIOVISUAL 

Garda of Canada.20, 32 

AUTOMOBILES 

Insurance Bureau Of Canada.25 

BENEFIT EVENTS 

Xentel DM Inc.3 

BLACK BOXES 

Bowmonk Canada Inc.42 

BODY ARMOUR & PROTECTIVE CLOTHING 

Pacific Safety Products Inc.8 

R. Nicholls Distributors 
Inc.Inside Front Cover 

BOOTS 

R. Nicholls Distributors 
Inc.Inside Front Cover 

BRAKE TESTERS 

Bowmonk Canada Inc.42 

CLOTHING 

R. Nicholls Distributors 
Inc.Inside Front Cover 

COLLEGES & UNIVERSITIES 


B.C. Institute of Technology.25, 30 

COMMUNICATIONS 

Positron Public Safety Systems.20 

COMPLETE EQUIPMENT SUPPLIERS 

O.P.S. Inc.28 

COMPUTER AIDED DISPATCH 

Positron Public Safety Systems.20 


CONCEALMENT GUN HOLSTERS 

R. Nicholls Distributors 
Inc.Inside Front Cover 

CRIME ANALYSIS 

Insurance Bureau Of Canada.25 

CRIMINAL INTELLIGENCE SOFTWARE 


Cl Technologies, Inc.10,12 

DATA MANAGEMENT 
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BOWMONK CANADA INC. 


Distributor of various electronic products including: 

The Bowmonk 2000 Electronic Brake Test Meter for brake testing and vehicle safety 
inspections. All results are time and date stamped. The unit is capable of storing up to 150 
tests for download to a PC. 

The Incident Data Recorder (black box) continually records basic vehicle performance, G Forces, 
as well as other systems of your choice (i.e. sirens, wig-wags, use of lights, etc). Various 
download options. Produces easy to use management reports that can be customized. 


Tel.: 905 858 9242 - Fax: 905 858 9291 
E-mail/Courriel: alcormier@sympatico.ca - www.bowmonk.com 
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We're the people who protect 
the people who protect 


Homeland security has never been so demanding. The public's safety depends on your people, and your people's safety 
depends on you. With us, you'll find vehicles up to the challenge: the RG-12 Mk2, RG-12 Ml<2 MARS and RG-32 Mk2. 
They're the world's most versatile disaster/rescue response vehicles. The RG-12 is a cost-effective, ballistic-protected 
vehicle offering exceptional situational awareness. With the Mobile Adjustable Ramp System (MARS), the RG-12 MARS 
tackles elevated tactics and tactical rescue situations. And the RG-32 Mk2 offers class-leading ballistic protection, 
ideal for escort and diplomatic protection missions. General Dynamics Land Systems - we're protecting the protectors. 



General Dynamics Land Systems-Canada, P.O. Box 7003, London, Ontario, Canada N5Y 6L8 
Phone: (519) 452-5054 Fax: (519) 452-5488 www.gm-defense.com/www.gdls.com 
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